ED 137 577 
AUTHOR 

TITLE 
INSTITUTION 
SPONS AGENCY 


PUB DATE 
NOTE 


EDRS PRICE 
DESCRIPTORS 


IDENTIFIERS 


ABSTRACT 


DOCUMENT RESUHE 
CE 010 589 


Davis, Bettie 

A Career Education Project for the Texas School for 
the Deaf. Career Education: An Innovative Approach to 
Relevant Education. Final Report. 

Texas School for the Deaf, Austin. 

Texas Education Agency, Austin. Dept. of Occupational 
Education and Technology. 

Aug 76 

91p. 


MF-$0.83 HC-$4.67 Plus Postage. 

Career Education; *Curriculum Development; *Deaf 
Education; Elementary Secondary Education; *Inservice 
Teacher “tducation; Program Descriptions; Program 
Evaluation; Resource Materials; *Teacher Developed 
Materials; Teacher Workshops 

Texas; Texas School for the Deaf 


A career education project was conducted at the Texas 


School for the Deaf (TSD) to develop a plan of implementation of 
career education for grade levels 1-12, to train teachers in career 
education concepts and techniques and in how to write curriculus 
materials, to develop and duplicate teacher guides and materials for 
grade levels 1-8, and to initiate plans for an accountability and 
recording system. Methods used to accomplish the objectives fall into 
four categories: Work of an operational staff, efforts of a career 
education workshop for teachers, duplication of materials for 
teachers! guides for grades 1-8, and services of an evaluator/prograam 
developer. A detailed description of specific results achieved in 
each of these areas is provided, as well as results of the career 
education workshop participant reactionnaire. Appendixes contain 
evaluation results of the curriculua writing workshop; a sample unit 
including objectives, activities, resources, and vocabulary; 
participant reactionnaire form; measurement instruments reviewed for 
possible use in TSD career education, and teacher classroom forms. 


(TA) 


SEIS II IOI ICRI IORI ATIC IIR ROR AR RIOR RR I A RE EE 
Documents acquired by ERIC include many informal unpublished 
materials not available from other sources. ERIC makes every effort 
to obtain the best copy available. Nevertheless, items of aarginal 
reproducibility are often encountered and this affects the quality 


via the ERIC Document Reproduction Service (EDRS). EDRS is not 
responsible for the quality of the original document. Reproductions 
supplied by EDRS are the best that can be made fros the original. 


* 
* 
* 
* 
* of the microfiche and hardcopy reproductions ERIC makes available 
* 
* 
* 
* 


RREKAAKKKKKKKKKAAKSEREAKKKEKARKKKKKKRKKKAKKEKRERKAKKREKKREKHKKKKKREKKE SE RKKKKKE 


* 
* 
* 
* 
* 
* 
* 
* 
* 


CE LVO IOP 


A CAREER EDUCATION PROJECT FOR 
THE TEXAS SCHOOL FOR THE DEAF 


DI 


ip CAREER EDUCATION 
An INNOVATIVE APPROACH TO RELEVANT EDUCATION 


FINAL REPORT 
PUBLISHED BY THE 


Texas SCHOOL FOR THE DEAF 
IN COOPERATION WITH 
DIVISION OF OCCUPATIONAL RESEARCH AND DEVELOPMENT 


DEPARTMENT OF Bee eauees DUCATION AND TECHNOLOGY 
EXAS CDUCATION AGENCY 


“Kususr 1878) 


BetT1e DAVIS ProJECT COORDINATOR © 


REVIEWS OF near POUEAT SON AGENCIES PERTAINING TO COMPLIANCE WITH 
ITLE vi CVT RIGHTS AcT OF Mot AND WITH Nor soa, EQUIREMENTS 


OF: THE lODIF IED OURT ORDER, Ae BET ION NO EDERAL UIS~ 
TRICT Court, EASTERN District oF TEXAS, TYLER DIVISION_ARE CONDUCT- 
D PERIOD]CALLY BY STAFF REPRESENTATIVES OF THE TEXAS EDUCATION 

OP LY hes HESE REVIEWS COVER AT LEAST THE FOLLOWING POLICIES AND 


(1) ACCEPTANCE POLICIES ON STUDENT TRANSFERS FROM OTHER 
SCHOOL DISTRICTS; 


(2) OPERATION OF SCHOOL BUS ROUTES OR RUNS ON A NON- 
SEGREGATED BASIS; 


(3) NON-DISCRIMINATION IN EXTRACURRICULAR ACTIVITIES AND 
. THE USE OF SCHOOL FACILITIES? 


(4) NON-DISCRIMINATORY PRACTICES IN THE HIRING, ASSIGNING, 
PROMOTING, PAYING, DEMOTING, REASSIGNING OR DISMISSING 
OF FACULTY AND STAFF MEMBERS WHO WORK WITH CHILDREN; 


(5) ENROLLMENT AND ASSIGNMENT OF STUDENTS WITHOUT DISCRIM- 
INATION ON THE GROUND OF RACE, COLOR OR NATIONAL 
ORIGIN; AND 


(6) EVIDENCE OF PUBLISHED PROCEDURES FOR HEARING COMPLAINTS 
AND GRIEVANCES, 


IN ADDITION TO CONDUCTING REVIEWS, THE TEXAS EDUCATION AGENCY 
STAFF REPRESENTATIVES CHECK COMPLAINTS OF DISCRIMINATION MADE BY 
A CITIZEN OR CITIZENS RESIDING IN A SCHOOL DISTRICT WHERE IT IS 
ALLEGED DISCRIMINATORY PRACTICES HAVE OR ARE OCCURRING, 


WHERE A VIOLATION OF TITLE VI oF Aue Crvit RiGHTsS AcT IS FOUND, 
THE FINDINGS ARE_REPORTED TO THE FFICE FOR CIVIL RIGHTS, DEPART- 
MENT OF HEALTH, EDUCATION AND WELFARE. 


IF THERE BE A DIRECT VIOLATION OF THE CourT ORDER IN CIVIL ACTION 
0, 5281 THAT CANNOT BE CLEARED THROUGH NEGOTIATION, THE SANCTIONS 
REQUIRED BY THE CouRT ORDER ARE APPLIED, 


TEXAS EDUCATION AGENCY 
AusTIN, TEXAS 


STATE BOARD OF EDUCATION 


WM. L. BAGBY, ARLINGTON E.R. GREGG, JR, JACKSONVILLE 
VERNON BAIRD, FORT WORTH GEORGE C, GUTHRIE, SAN ANTONIO 
WOODROW BEAN, EL PASO RUBEN E. HINOJOSA, MERCEDES 
JAMES M. BINION, ABILENE RiM, HUGGINS, JR., FULSHEAR 
MRS. CHARLSIE BOLTON, KIRBYVILLE DR. WILLIAM N, KEMP, HOUSTON 
JOE KELLY BUTLER, CHARIMAN MARY ANN LEVERIDGE, EAST BERNARD 
HOUSTON PAUL MATHEWS, SECRETARY, 
W.»W. CARTER, AMARILLO GREENVILLE 
DON H. COOK, MESQUITE DR.» STANLEY B. MCCALEB, RICHARDSON 
CARLISLE CRAVENS, FORT WORTH GLEN L. SMITH, WACO 
JIMMY L, ELROD, SAN ANTON!O MRS, RONALD SMITH, FORT WORTH 
W.iH, FETTER, VICE CHAIRMAN, MRS. JANE H, WELLS, AUSTIN 
LA MARQUE JAMES H. WHITESIDE, LUBBOCK 


JOSEPH C, GATHE, M.D., HOUSTON 


MARLIN L. BROCKETTE - COMMISSIONER OF EDUCATION 
(EXECUTIVE OFFICER OF THE STATE BOARD OF EDUCATION) 


ALTON O. BOWEN 
DEPUTY COMMISSIONER FOR 
EDUCATIONAL ADMINISTRATION SERVICES 


L, HARLAN FORD 
DEPUTY COMMISSIONER FOR EDUCATIONAL PROGRAMS 
AND PERSONNEL DEVELOPMENT 


ROBERT A, MONTGOMERY 
ASSISTANT DEPUTY COMMISSIONER FOR PROGRAMS 
AND PERSONNEL DEVELOPMENT 


JOHN R, GUEMPLE 
ASSISTANT DEPUTY COMMISSIONER FOR 
ADMINISTRATION SERVICES 


RAY BARBER, ASSISTANT DIRECTOR 
DIVISION OF OCCUPATIONAL RESEARCH AND DEVELOPMENT 


OSCAR MILLICAN, EDUCATIONAL PROGRAM DIRECTOR 
DIVISION OF OCCUPATIONAL RESEARCH AND DEVELOPMENT 


4 
11] 


ACKNOWLEDGEMENTS 


Our ACERECIATION GOES TO THE JIVISION OF OCCUPATIONAL RESEARCH 
AND DEVELOPMENT FOR THE FUNDING THAT MADE THE CURRICULUM AND THE 
TEACHERS’ GUIDES POSSIBLE, TO THE ADMINISTRATIVE STAFF AT |EXAS 
SCHOOL FOR THE DEAF, WHO LED THE WAX WITH ITS COMMITMENTS IN 
SCHEDULING AND SUPPORT, AND TO THE CAREER. EDUCATION DEPARTMENT 
AT THE. TEXAS EDUCATION AGENCY FOR THE SOUND DEVELOPMENT OF THE 
EARNER OUTCOMES, WHICH ARE AN INTEGRAL PART OF THE CAREER 

DUCATION CURRICULUM, 


THE GREATEST MEASURE OF APPRECIATION GOES TO THE TEACHERS WHO 
DAILY GIVE GENEROUSLY OF THEIR TIME TO DOCUMENT AND EVALUATE 

THE GUIDES, TO WRITE ADDITIONAL ACTIVITIES, TO DOCUMENT RESOURCES, 
AND TO GIVE CAREER EDUCATION A FAIR CHANCE BY THEIR ENTHUSIASTIC 
EFFORTS TO MAKE IT WORK. DEDICATED TEACHERS SUCH AS THESE HAVE 
THE WONDERFUL PRIVILEGE AND THE AWESOME_RESPONSIBILITY OF HAND- 
LING SKILLFULLY THE CATALYST OF CAREER EDUCATION SO THAT THE 
CHEMISTRY OF LEARNING WILL BE ACTIVATED AND THE GOALS THAT 

TEXAS SCHOOL FOR THE DEAF HAS ESTABLISHED TO ASSuRE A BRIGHTER 


FUTURE FOR ITS DEAF STUDENTS WILL BE ACHIEVED, 
f SPECIAL 4CKNOWLEDGEMENT TO THE PARTICIPANTS OF THE AREER 
DU 


CATION CURRICULUM WORKSHOP DURING THE SUMMER OF 76; 
Bettie DAVIS JOHN WESTBROOK 
COORDINATOR ASSISTANT COORDINATOR 


Don Hopp EVALUATOR/PROGRAM DEVELOPER 
USAN PRATHER- SECRETARY 
INDA STAMMAN- AIDE 


TEACHER/PARTICIPANTS 
PAULINE BARLOW ERRY HASSELL 
ESSIE BRADFORD vel yi KAMUCHEY 
LARENCE BROECKER, JR, UTH LESESNE 
RIEDS BUHLER GERTIE. McGILL 
NNE ae ELLY MEADOR 
ICKI COOK AT Moore 
ARBARA_DAVIS - Suzanne NeELSson 
OBERT DAVIS AROL Peaason 
EBBIE DAVISON INDY RoupP 
LAINE_DEPTULA ANDY SANSOM 
UZIE FAGG JEE SMARTIT 
ONNA GAMBLE ARBARA_STUTZ 
HRISTY GORIN OE ED THOMPSON 
EVEN GRANBERRY LICE WHEELER 
CAROL GREEN CAROL WooDWORTH 
NANCY HALL 


SPECIAL APPRECIATION TO RUTH LESESNE AND RANDALL ZEIGLER FOR THE 


ores pene on AND ART_WORK_IN THE TEACHERS’ GUIDES, AND TO BARBARA 
ILKERSON, MEDIA CENTER, FOR ASSISTANCE IN SECURING MATERIAL 


EQUIPMENT. 
yo 2 


a 


FINAL REPORT OF “ A CAREER EDUCATION PROJECT 
FOR TEXAS SCHOOL FOR THE DEAF,” 


OUTLINE | 
CHAPTER I- INTRODUCTION AND BACKGROUND 


CHAPTER IIJ- STATEMENT OF PROBLEM AND DESCRIPTION OF 
OBJECTIVES 


CHAPTER IIIJ- DESCRIPTION OF METHODS USED TO ACCOMPLISH 
THE OBJECTIVES 


CHAPTER IV- DESCRIPTION OF SPECIFIC RESULTS ACHIEVED 


CHAPTER V- DISCUSSION OF CONCLUSIONS, IMPLICATIONS, AND 
RECOMMENDATIONS DERIVED 


CHAPTER |: INTRODUCTION AND BACKGROUND 


At Texas SCHOOL FOR THE DEAF (TSD) CAREER EDUCATION HAS COME 
TO MEAN: 


A FRAMEWORK OF EDUCATION WHEREBY A STUDENT 

MAY DEVELOP INTO A PRODUCTIVE, CONTRIBUTING 
CITIZEN AT HIS LEVEL OF ABILITY. INHERENT 

IN THIS IS THE ULTIMATE DEVELOPMENT OF A 
MARKETABLE WORK. PERSONALITY, AND THE 

DEVELOPMENT OF COMMUNICATION, COMPUTATION 

AND COPING SKILLS THAT WILL ALLOW THE INDIVIDUAL 
TO FUNCTION AS INDEPENDENTLY AND AS HAPPILY 

AS POSSIBLE IN HIS SOCIETY. 


FoR FOUR YEARS TEXAS SCHOOL FOR THE DEAF_HAS BEEN INVOLVED WITH 
THE DEVELOPMENT AND IMPLEMENTATION OF A CAREER EDUCATION CURRICU- 
LUM FOR DEAF STUDENTS. JHE RESULTS OF THESE FOUR YEARS OF INTEN- 
SIVE WORK ENCOURAGED AN EXPERIENCED AND VISIONARY ADMINISTRATIVE 
STAFF TO MOVE CAREER EDUCATION AT ISD FROM RESEARCH STATUS TO 
BECOME AN INTEGRAL PART OF THE TOTAL CURRICULUM, 


IN THE FALL OF 1976 Texas SCHOOL FOR THE DEAF PROPOSED TO_INVOLVE, 
oR THE FIRST TIME, ALL STUDENTS IN GRADE LEVELS K-12 IN CAREER 
DUCATION. IO ACCOMPLISH THIS GOAL, TEACHERS GUIDES AND MATERIALS 
NEEDED TO BE DEVELOPED AND AN ACCOUNTABILITY AND RECORDING SYSTEM 
NEERED TO BE INITIATED PRIOR TO THE OPENING OF SCHOOL IN AUGUST, 


THESE OBJECTIVES WERE REACHED IN FOUR STEPS: (1) THROUGH THE 
WORK OF AN QPERATIONAL STAFF; (2) THROUGH A CAREER EDUCATION, 
WORKSHOP; (3) THROUGH THE DUPLICATION OF MATERIALS FOR TEACHERS 
GUIDES FOR GRADE LEVELS K-8; AND (4) THROUGH THE CONSULTANT 
SERVICES OF AN EVALUATOR/PROGRAM DEVELOPER, 


BACKGROUND 


Texas SCHOOL FOR THE DEAF IS A RESIDENTIAL SCHOOL FOR DEAF 
STUDENTS RANGING IN AGE FROM THREE TO TWENTY-ONE YEARS OF 
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AGE. THE SCHOOL, FOUNDED IN 1856. HAS SERVED CONTINUOUSLY TO 
EDUCATE DEAF STUDENTS WITH ALL. LEVELS OF ABILITY AND. BACKGROUND, 
THE SCHOOL, HOUSED ON Two LARGE CAMPUSES IN AUSTIN, TEXAS, HAS 
AN ENROLLMENT OF UP To /50 STUDENTS, 


Prior TO 1972 A aoe PROJECT, “AN EMPLOYMENT ANALYSIS OF 

EAF WORKERS EXAS”, WAS. FUNDED BY. THE DIVISION OF (CCUPATIONAL 
-ESEARCH AND | EVELOPENT. MANY FINDINGS OF THIS RESEARCH POINTED 
TO A NEED FOR A CURRICULUM CHANGE AT THE TEXAS SCHOOL FOR THE 
DEAF THAT WOULD BETTER PREPARE ITS STUDENTS FOR THE WORLD OF 
WORK, ONE OF THE RECOMMENDATIONS OF THAT RESEARCH WAS THE 
DEVELOPMENT OF A CAREER EDUCATION CURRICULUM FOR THE SCHOOL, 
THIS RECOMMENDATION, SUPPORTED-BY SKILLED OBSERVATIONS BY THE 
ADMINISTRATIVE STAFF, BROUGHT ABOUT THE INITIATION OF THE RESEARCH 
PROJECT, “DEVELOPMENT AND IMPLEMENTATION. OF A CAREER EDUCATION 
CURRICULUM FOR THE TEXAS SCHOOL FOR THE NEAF”. THIS PROPOSED 
PROJECT WAS TO DO EXTENSIVE WORK IN DEVELOPING, DOCUMENTING, 
IMPLEMENTING, EVALUATING AND DISSEMINATING A CAREER EDUCATION CUR- 
RICULUM FOR THE DEAF,_ THESE EFFORTS WERE SurrOlTsD Bi THE Divi- 
SION OF OCCUPATIONAL EDUCATION AND. TECHNOLOGY, TEXAS EDUCATION 
AGENCY, THE_PROJECT CONTINUED UNDER THIS SUPPORT UNTIL THE 

SUMMER OF 1975, 


URING THE SCHOOL YEAR 1975-76 CAREER EDUCATION MOVED FROM A 
RESEARCH PROJECT TO AN INTEGRAL PART OF THE CURRICULUM. ALL 
FUNDING FOR THIS YEAR WAS PROVIDED BY THE SCHOOL. [HE STAFF WAS 
REDUCED FROM SIX MEMBERS TO TWO MEMBERS. BECAUSE A CORE OF TEACHERS 
HAD BEEN TRAINED DURING THE RESEARCH PROJECT, IMPLEMENTATION OF 
THE EXISTING CURRICULUM CONTINUED AND DIFFERED ONLY SLIGHTLY DUE 
TO THE REDUCED STAFF. SCHOOL FUNDS FOR (CARFFR EDUCATION MATERIALS 
AND. PROJECTS WERE ADEQUATELY PROVIDED AND ADMINISTRATIVE SUPPORT 
WAS ENTHUSIASTIC AND STRONG, THROUGH THIS SCHOOL YEAR THE FOCUS 
WAS ON CAREER FnticaTIoN FOR STUDENTS IN GRADF LEVELS 3-3 

WITH SPECIAL PROJECTS AND CURRICULUM DESIGNED FOR GRADES 9-12, 


As TSD STRIVES TO MAKE CAREER EDUCATION A VITAL PART OF THE 
CURRICULUM FOR ALL STUDENTS FROM PRE-SCHOOL THROUGH HIGH SCHOOL, 
IT WILL BE FACING A MASSIVE UNDERTAKING AND WILL BE PIONEERING iN 
SOME LITTLE- EXPLORED AREAS FOR THE DEAF, 


ONE SUCH AREA IS IN THE DEVELOPMENT OF CAREER EDUCATION MATERIALS 
USABLE FOR THE EDUCATION OF DEAF STUDENTS. AN OVER-SIMPLIFICATION 
OF THIS PROBLEM IS TO STATE THAT THE MASS OF fineeR EDUCATION 


MATERIALS FLOODING THE RESEARCH AND COMMERCIAL MARKETS ARE 
SELDOM IF EVER USUABLE FOR THE DEAF AS THEY ARE BECAUSE 
UNDERSTANDING OF THE CONTENT USUALLY DEPENDS HEAVILY ON THE 
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UTILIZATION OF A SOUND TRACT OR CASSETTE TAPE. ADAPTATION OF 
SUCH MATERIALS IS PROHIBITIVELY EXPENSIVE IN TIME AND MONEY. 


ANOTHER SUCH AREA IS an THE DEVELOPMENT OF AN ACCOUNTABILITY/ 
RECORDING SYSTEM FOR LAREER EDUCATION. ie IS AN ELUSIVE AND 
CHALLENGING AREA FOR ALL PRACTITIONERS OF CAREER EDUCATION. BUT 
IT IS DOUBLY SO IN DEALING WITH DEAF STUDENTS, AS EVALUATION 
AND_ACCOUNTABILITY SYSTEMS ARE DEVELOPED FOR CAREER DUCATION 
AT TSD THERE ARE STRONG IMPLICATIONS THAT UNIQUE CONTRIBUTIONS 
WILL BE MADE TO SOLVE SOME OF THE PROBLEMS IN THE ASSESSMENT OF 
DEAF INDIVIDUALS. 


CHAPTER ||. STATEMENT OF PROBLEM AND 
DESCRIPTION OF OBJECTIVES 


PROBLEM 


TO IMPLEMENT AN EXEMPLARY PROGRAM OF CAREER EDUCATION AT TSD, 
TEACHER GUIDE MATERIALS MUST BE DEVELOPED AND DUPLICATED, TEACHERS 
MUST BE TRAINED, A PLAN OF IMPLEMENTATION MUST BE DESIGNED AND AN 
ACCOUNTABILITY AND RECORDING SYSTEM MUST BE INITIATED. 


TRADITIONALLY, STUDENTS AT THE TEXAS. SCHOOL FOR THE DEAF TEND TO BE 
IN GRADE LEVELS AT_LEAST TWO YEARS LOWER THAN THEIR HEARING PEERS 
OF THE SAME AGE. [HE Texas SCHOOL FOR THE DEAF WILL EXPERIENCE A 
MAJOR CHANGE IN 1976-77, THIS CHANGE WILL INVOLVE A REASSIGNING 
OF STUDENTS BY AGE SO THAT THEY WILL BE IN GRADE LEVELS COMPARABLE 
18 STUDENTS IN OTHER PUBLIC SCHOOL SYSTEMS IN IEXAS N THE YEAR 
/b-//, IT IS PLANNED THAT ALL STUDENTS, GRADES 1-12, AT THE 
SCHOOL WILL HAVE CAREER EDUCATION AS A BASIC PART OF THEIR DAILY 
CURRICULUM jo acs MPLISH THIS GOAL, A CAREER EDUCATION WORKSHOP 
FROM JUNE. 7-25, 1 WAS NECESSARY, FOR THE FOLLOWING REASONS: 


1. THE’ EXISTING GUIDES WERE WRITTEN BEFORE ANY 
IMPLEMEWTATION OF CAREER EDUCATION WAS DONE 
AT THE TEXAS SCHOOL FOR THE DEAF. IHE INTENT 
AND PURPOSE OF THE ORIGINAL GUIDES WAS TO 
PROVIDE SUGGESTIONS TO TEACHERS ABOUT DEVEL- 

| OPING. AND IMPLEMENTING CAREER EDUCATION CON- \ 

CEPTS. ALTHOUGH THE GUIDES WERE UNIQUE AND - 
CONSTANTLY REQUESTED BY CAREER RUCATION - 
PRACTITIONERS FROM ALL OVER THE UNITED STATES, 5 
OUR TEACHERS FELT THE GUIDES WERE OBSOLETE FOR | 
THEIR NEEDS.. THE INITIAL WORK OF WRITING NEW \ 
GUIDES WAS PLANNED FOR THE WORKSHOP, WITH THE 
MATERIALS TO BE WRITTEN, DUPLICATED AND COL- 
LATED BY AuGcusT l, 6, THESE MATERIALS WILL 
BE TRIED AND BEYISED BY THE CLASSROOM TEACHERS IN 
THE. FALL OF 19/6 SO THAT BY pAUARY oF 9/7 A 
SERIES OF GUIDES FOR GRADE LEVELS 1-8 WILL BE 
AVAILABLE FOR NATIONAL DISTRIBUTION, 


Zi [HE MOST EFFECTIVE ACTIVITIES OF THE CAREER 
DUCATION PROGRAM FOR. THE PAST FOUR YEARS 
HAVE NOT YET BEEN. FULLY DOCUMENTED, I[HESF 
ACTIVITIES WILL BE DOCUMENTED AND INCLUDED IN 
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THE GUIDES PREVIOUSLY DESCRIBED 


3, THE REASSIGNMENT OF STUDENTS TO_GRADES ACCORD- 
NG TO. AGE LEVELS AT THE TEXAS SCHOOL FOR THE 
EAF DEMANDED A COMPLETE REVISION ND EXPANSION 
OF THE EXISTING PROGRAM OF CAREER EDUCATION, 


4, THE WORKSHOP SETTING IS AN EFFECTIVE WAY TO 
FURNISH INSERVICE TRAINING TO TEACHERS_WHO WILL 
BE IMPLEMENTING THE UPDATED PROGRAM. HE 
PARTICIPANTS WILL DEVELOP THE PROGRAM THEY 
WILL IMPLEMENT IN THE FALL. 


5, AN EVALUATION/ACCOUNTABILITY SYSTEM MUST BE 
DEVELOPED AS THE PROGRAM. IS DEVELOPED. AGAIN, 
THE WORKSHOP SETTING. WITH AN EMPHASIS ON 
PARTICIPANT INVOLVEMENT APPEARED TO BE AN 
EFFECTIVE METHOD OF DEVELOPING SUCH A SYSTEM. 


THE RESULTS OF THE WORKSHOP WERE TO BE COMPILED, MATERIALS DUPLI- 
CATED AND ORGANIZED, AND DETAdLS OF IMPLEMENTATION OF THE ACADEMIC 
YEAR FINALIZED BY JULY Sl, 19/6, 


. 


THE LITERATURE ABOUT DEAFNESS AS RELATED TO CAREER EDUCATION IS 

LIMITED_OUTSIDE THE PUBLICATJONS OF THE CAREER EDUCATION PROJECT 

OF THE TEXAS SCHOOL FOR THE DEAF. -HOWEVER, THE FOLLOWING RESEARCH 

PROJECTS AND THEIR PUBLICATIONS WERE FULLY UTILIZED DURING THE 
JECT, 


A. “THE DEVELOPMENT OF A CAREER EDUCATION CURRICULUM 
FOR DEAF STUDENTS’, DIVISION OF CCUPATIONAL E- 
BEARCH AND DEVELOPMENT, EPARTNE T OF OCCUPATIONAL 

UCATION AND TECHNOLOGY, TEXAS EDUCATION AGENCY, 


B. “SCOPE AND SEQUENCE- HEVELOPHENTAL Languace CeN- 
ERED C RRICULUH. FOR HEARING, IMPAIRED CHILDREN 
UBLIC LAW 89-513, T1TLe 1, TEXAS EDUCATION AGENCY, 
PECIAL PROJECT, 


c. “THe ApuLT fJERFORMANCE LEVEL Stupy” BY Dr._ NorveLt 
NORTHCUTT, UNIVERSITY OF TEXAS, EXTENSION DEPARTMENT, 


D. “DRAFT GUIDELINES FOR THE EVALUATION OF CAREER 

UEATTON ROSne te DEVELOPMENTAL ASSOCIATES, 

« Os OFFICE OF EDUCATION DEPARTMENT OF HEALTH, 
UCATION AND WELFARE, 


ii 


F, 


Hs 


I, 


Ji 


OBJECTIVES 


ji DEAR FOPULAT 10M OF THE pid ten S BY 
EROME oCHEIN, RECTOR OF AFNESS AND KE- 


SEARCH TRATHING ENTER, New YoRK UNIVERSITY, 
» DEL 


AND MARCUS Ke R., COORDINATOR OF 
URVEY Roe CH, DEAFNESS AND RESEARCH TRAINING 
ENTER, NEW YORK UNIVERSITY. NATIONAL ASSOCIATION 
OF THE DEAF, 


AN EMPLOYMENT ANALYSIS OF DEAF WORKERS IN 
Texas’; Boppy TuTT, PRovect CoorDINATOR, 
EVELOPED JOINTLY BY TEXAS SCHOOL FOR THE 
EAF AND THE DIVISION OF OCCUPATIONAL RESEARCH AND 
EVELOPMENT, TEXAS EDUCATION AGENCY. 


"BASIC LEARNER OUTCOMES FOR PARE EDUCATION”, 
DIVISION OF PROGRAM PLANNING AND Neeps Assess- 
MENT, TEXAS EDUCATION AGENCY, 


“MATRIX OF LEARNER OUTCOMES FOR CAREER EDucA- 
[hon PARTHERS IN CAREER EDUCATION, ELVIS H, 
RTEBURY, PH.D... Faqvecr IRECTOR, FUNDED 
OINTLY BY ITLE Lit LEMENTARY AND SECONDARY 
DUCATION ACT ITLE_| ANB ART B FOR THE 
AND ICAPPER CT_AND PART “REGULAR, VOCATIONAL 
UCATION AcT, TEXAS EDUCATION AGENCY. 


"THE DEVELOPMENT oF A PLAN FoR A COMPETENCY- 
ASED INDUSTRIAL ARTS RTIQHAL ED WITH DIRECT 
DUCATION, PRO- 


a“ 


MPLICATIONS FOR OCCURATEGNAL. 
GRAM DEVELOPMENT” BY DR. JOHN BALLARD, SOUTH- 
WEST TEXAS STATE UNIVERSITY AND TEXAS EDUCATION 


AGENCY. 


etAS VIEW", FOR [exas povee aos AGENCY, FUNDING 

AND DEVELOPMENTAL GUIDANCE BY DEPARTMENT OF 

PECIAL EDUCATION, EPARTMENT OF _OCCUPATIONAL 
UCATION AND TECHNOLOGY, IEXAS EDUCATION 

GENCY, 


THE OBJECTIVES OF THE PROJECT WERE AS FOLLOWS: 


I, 
IT, 
III, 


O DEVELOP A PLAN OF IMPLEMENTATION OF CAREER 
DUCATION FOR GRADE LEVELS 1-12, 


To TRAIN TEACHERS IN CAREER EDUCATION CONCEPTS 
AND TECHNIQUES AND. TO WRITE CURRICULUM MATERIALS. 


To DEVELOP. AND DUPLICATE TEACHER GUIDES AND MATER- 
IALS FOR GRADE LEVELS 1-8, 
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IV, To INITIATE PLANS FOR AN ACCOUNTABILITY AND 
RECORDING SYSTEM TO BE FURTHER RESEARCED AND 
UTILIZED DURING THE ACADEMIC YEAR, 


PROCEDURES 


. To DEVELOP A PLAN OF IMPLEMENTATION FOR CAREER EDUCATION, THE 
OPERATLONAL STAFF AND THE TEACHER PARTICIPANTS WERE TO: 


A. Stupy “Scope: AND unston DEVELOPMENTAL NGUAGE 
NTERED CURRICULUM FOR HEARING ae: CHILDREN”, 
i: fase EARNER OUTCOMES FOR CAREER. EDUCATION’, 
HE MATRIX OF BASIC LEARNER iTCOnES" AND OTHER 
AVAILABLE LITERATURE TO DETERMINE DESIRED STUDENT 
OUTCOMES APPROPRIATE AT EACH GRADE LEVEL. 


B. Review "THE DEVELOPHENT,, OF A CAREER EDUCATION 
CURRICULUM FOR THE DEAF” AND REORGANIZE, DELETE 
OR SUGGEST ADDITIONAL UNITS. 


C. DETERMINE FROM THEIR STUDY AND EXPERIENCE A RECOM- 
MENDED STRUCTURAL AND Ea aa PLAN FOR CAREER ED- 
UCATION IN GRADE LEVELS 1 


D. DocumMENT RECOMMENDATIONS FOR IMPLEMENTATION AND 
PROCEDURES FOR ACTIVITIES SUCH AS FIELD. TRIPS 
AND SPECIAL EVENTS, 


II. To: TRAIN TEACHERS IN CAREER EDUCATION CONCEPTS AND TECHNIQUES 
AND TO WRITE CURRICULUM MATERIALS, THE OPERATIONAL STAFF 
AND TEACHER PARTICIPANTS WERE TO: 


A. RECEIVE TWO DAYS_OF INTENSIVE TRAINING BY THE STAFF “ 
ROM THE CAREER EDUCATION OFFICE AT THE TEXAS 
DUCATION AGENCY AND THE STAFF OF PARTNERS IN 
AREER EDUCATION, ARLINGTON, TEXAS, 


B, RECEIVE TRAINING FOR WRITING BEHAVIORAL OBJECTIVES 
AND EVALUATOR/P ASSESSMENT CRITERIA CONDUCTED BY 
N EVALUATOR/PROGRAM JJEVELOPER FROM THE EDUCATIONAL 
ESTING SERVICE, 


C. USE TRAINING RECEIVED IN THE WORKSHOP AS THEY PLAN 
THE IMPLEMENTATION, STRUCTURE AND DEVELOP MATERIALS 
FOR THE TEACHER GUIDES, 


D. MAKE RECOMMENDATIONS FOR RE-SCHEDULING, FOR INSERVICE, 


TRAINING OF TEACHERS NOT ATTENDING THE WORKSHOP, FOR 
DEVELOPMENT OF EFFECTIVE LESSON PLANS, AND FOR 
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DOCUMENTATION OF EXPERIENCES DURING THE SCHOOL 
YEA 


III. To DEVELOP AND RUPLICATE TEACHER GUIDES AND MATERIALS FOR 
“Os 


GRADE LEVELS 


A. 
B, 


IV. To INITIATE A PLAN FOR ACCOUNTABILITY AND RECORDING SYSTEMS, 
THE SERVICES OF AN OUTSIDE 


NEEDED, 
A. 


B. 


Ce 


- 


THE FOLLOWING OUTCOMES WERE EXPECTED: 
DOCUMENTATION .OF IMPLEMENTATION PLAN, 


IDENTIFICATION OF GOALS, GENERAL OBJECTIVES, 

AND BEHAVIORAL OBJECTIVES FOR EACH LEVEL, AND 
ASSURANCE THAT THESE GOALS WERE COMMENSURATE WITH 
THE “SCOPE AND SEQUENCE” GOALS AND OBJECTIVES. 
TEACHING GUIDES FOR LEVELS 1-8 THAT WOULD PROVIDE 
ENRICHMENT ACTIVITIES FOR THE GIFTED STUDENTS AS 
WELL AS ACTIVITIES FOR THE SLOW LEARNERS AND 
AVERAGE STUDENTS, 


IDENTIFICATION OF TEACHING MATERIALS AND RESOURCES 
AVAILABLE TO SUPPORT SPECIFIC UNITS SO THAT SUCH 
INFORMATION COULD BE INCLUDED IN THE GUIDES, 


PREPARATION AND ORGANIZATION OF COPY SO THAT 
DUPLICATION AND COLLATING OF MATERIALS OR THE 
EIGHT GUIDES WILL BE COMPLETED BY JULY 31. JHE 
GUIDE MATERIALS WERE TO BE READY BY THIS DATE IF THE 
EXEMPLARY PROGRAM OF CAREER EDUCATION WAS TO BE 
OPERATIONAL BY THE OPENING OF SCHOOL IN 19/6, 


VALUATOR/PROGRAM DEVELOPER ARE ‘ 
THE EVALUATOR/"ROGRAM DEVELOPER WAS EXPECTED TO: 


OBSERVE AND PARTICIPATE IN SESSIONS OF THE WORK- 
SHOP SO THAT HE MIGHT UNDERSTAND THE GOALS AND 
BJECTIVES OF CAREER EDUCATION AT THE IEXAS 
CHOOL FOR THE DEAF, 


To EVALUATE THE WORKSHOP SESSIONS AND THE COORDINATORS 
AND PARTICIPANTS IN THE WORKSHOP, 


To [NITIATE PLANS FOR ACCOUNTABILITY AND RECORDING 
OF UAREER CDUCATION ACTIVITIES, HESE PLANS WOULD 
BE FURTHER RESEARCHED AND USED DURING THE SCHOOL YEAR, 


To INSTRUCT TEACHERS IN SMALL GROUP SITUATIONS 
IN WRITING BEHAVIORAL OBJECTIVES AND IN DEVELOPING 
ASSESSMENT CRITERIA FOR THESE OBJECTIVES/ : sai 


id 
8 


E, TO ORIENT TEACHER PARTICIPANTS AND THE OPERATIONAL 
STAFF TO POSSIBLE ACCOUNTABILITY AND RECORDING 
SYSTEMS, 


1o 


CHAPTER Ill: DESCRIPTION OF METHODS USED 
TO ACCOMPLISH THE OBJECTIVES 


METHODS USED TO ACCOMPLISH THE OBJECTIVES OF THIS PROJECT CAN 
BE SEPARATED INTO FOUR CATEGORIES: 


(1) WorK OF AN OPERATIONAL STAFF 
(2) EFForts oF A CAREER EDUCATION WORKSHOP 


(3) DUPLICATION. OF MATERIALS FOR TEACHERS’ GUIDES 
FOR GRADES 1-8 


(4) SERVICES OF AN EVALUATOR/PROGRAM DEVELOPER 
OPERATIONAL STAFF 
THE OPERATIONAL_STAFF,UNDER THE DIRECTION OF THE CAREER EDUCATION 
COORDINATOR AT TEXAS ScHooL FOR THE DEAF, INCLUDED AN ASSISTANT 
OORDINATOR, A SECRETARY AND AN AIDE, HE OPERAT gAL S{arr 
THIS STAFF) WORKED FROM JUNE 1 THROUGH JULY Ly 6, AT THAT 
TIME THE OPERATIONAL STAFF HAD BEEN EMPLOYED AT ISD AND WERE UNDER 


Rous IDE ATION FOR POSITIONS INVOLVED WITH THE PHEEEMENT ATION OF 
AREER EDUCATION DURING THE SCHOOL YEAR 19/6-7/, 


IT WAS THE RESPONSIBILITY OF THE OPERATIONAL STAFF TO EXECUTE THE 
LANS FOR THE SUMMER WORKSHOP THAT HAD BEEN DEVELOPED BY THE 

AREER CDUCATION COORDINATOR SO THAT THE OBJECTIVES,OF THE PROJECT 
COULD BE ACCOMPLISHED. IN ADDITION, THE STAFF WAS RESPONSIBLE 

FOR ORGANIZING, EDITING, PREPARING COPY AND COLLATING MATERIALS 
FOR THE NEW TEACHERS GUIDES, . 


THESE RESPONSIBILITIES WERE REALIZED AS THE STAFF COMPLETED THE 
TASKS THEY WERE EXPECTED TO DO, 


1. PRFEPARCS via CONDUCTED THE CAREER EDUCATION 
WORKSHOP FRO4 JUNE 7-25, 


°, PREPARED FOR VHE DUPLICATION OF MATERIALS 


10 
16 


ll, 


125, 


13, 


RESULTING FROM THE WORKSHOP, 


CoLLATED THE TEACHERS’ GUIDES AND MATERIALS 
FOR DISTRIBUTION BY AuGcusT /, 19/6 


PLANNED AND PREPARED FOR INSERYICE PRAINING OF 
TEACHERS FOR THE SCHOOL YEAR 19/6-7/. 


ENLISTED ASSISTANCE OF THE BUSINESS COMMUNITY 
AND OTHER ORGANIZATIONS. 


PREPARED AND REFINED Bae aN Oe Cae FOR 
CHEDULING AND IMPLEMENTATION OF CAREER 
UCATION THAT RESULTED FROM THE WORKSHOP. 


BEGAN TO DEVELOP See h ian FOR AND ENLISTED PAR- 
TICIPANTS IN A ate Te AREER EDUCATION AD- 
VISORY COUNCIL FOR THE TEXAS SCHOOL FOR THE DEAF, 


COORDINATED AND ESTABLISHED PROCEDURES WITH THE 
MepiaA CENTER AT THE [EXAS SCHOOL FOR THE DEAF 
FOR DEVELOPING MATERIALS AND TELEVISION SERIES, 
FOR PHOTOGRAPHING AND PRINTING TEACHING PICTURES 
FOR EACH CAREER EDUCATION UNIT, FOR PREVIEWING 
AND EVALUATION OF COMMERCIAL MATERIALS, AND FOR 
ADOPTING EXISTING CAREER DEVELOPMENT TELEVISION 
SERIES. 


BEGAN THE DEVELOPMENT OF PROCEDURES FOR THE DOCU- 
MENTATION OF INNOVATIVE TECHNIQUES AND ACTIVITIES 
ON A CONTINUING BASIS. 


BEGAN THE DEVELOPMENT QF AN ACCOUNTABILITY SYSTEM 
FOR EACH COMPONENT OF CAREER CDUCATION IDENTIFIED 
IN THE WORKSHOP, 


REORGANIZED EXISTING SUPPLIES AND MATERIALS AND 
MOVED THEM TO LOCATIONS WHERE THEY WILL BE MORE 
EFFECTIVELY USED DURING THE SCHOOL YEAR. 


STUDIED (RECOMMENDED) PROCEDURES WHEREBY THE CAREER 
UCATION CURRICULUM EFFECTIVELY INTEGRATES WITH 
COPE AND SEQUENCE, A BASIC CURRICULUM TO BE USED 

THROUGHOUT THE SCHOOL. 


DocuMENTED PROCEDURES AND MATERIALS SO THAT THEY 
WILL BE TRANSFERABLE FOR USE BY OTHER SCHOOLS 
FOR THE DEAF AND/OR PRACTITIONERS OF CAREER EDUCATION 


WITH BOTH HANDICAPPED AND NON-HANDICAPPED STUDENTS, | 


ll 
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THE roan MAJOR OBJECTIVES OF THIS PROJECT FOUND THEIR ee Fhe. 
4 ‘ 


N A CAREER EDUCATION WORKSHOP FROM JUNE 7 THROUGH. JUNE 2 
HE REMAINING TIME OF THIS PROJECT. WAS USED TO ORGANIZE AND PRE- 
PARE FOR DISSEMINATION OF THE PRODUCTS AND RESULTS OF THIS WORKSHOP. 


WORKSHOP 


THE WORKSHOP HAD BEEN PREPARED PRIMARILY BY THE PROJECT COORDINA- 
TOR. THESE PLANS WERE FACILITATED BY THE OPERATIONAL STAFF WORK- 
1NG ae 30 TEACHER/PARTICIPANTS SELECTED FROM THE FACULTY AT 

EXAS SCHOOL FOR THE DEAF. FROM THIS GROUP OF TEACHER/PARTICIPANTS, 
FIVE WERE SELECTED TO SERVE AS FACILITATORS FOR AN ADDITIONAL 

WEEK. IN ADDITION, ONE FACILITATOR AND) AN EVALUATOR/PROGRAM 
DEVELOPER WORKED FORM JUNE / TO JULY 31, 


OPPORTUNITIES TO SERVE AS TEACHER/PARTICIPANTS WERE FIRST MADE 
AVAILABLE TO TEACHERS IN THE ELEMENTARY DEPARTMENT AND/OR 

TEACKERS WHO ne PREVIOUSLY BEEN INVOLVED WITH CAREER EDUCATION 

IN THE PAST, HIS GROUP OF TEACHERS WOULD PE THE eae MOST DIRECT - 
LY INVOLVED WITH IMPLEMENTATION THE FOLLOWING YEAR, HE REMAIN- 
ais WERE MADE AVAILABLE TO TEACHERS IN ALL DEPARTMENTS 


THESE TEACHERS PARTICIPATED IN 15 SIX HOUR WORK SESSIONS. IN 

ADDITION ,THEY WORKED IN 3 TWO-HOUR SESSIONS EVALUATING COMMERCIAL 
CAREER EDUCATION MATERIALS AND DOCUMENT ING RECOMMENDATIONS FOR ‘ 
IMPLEMENTATION OF CAREER EDUCATION AT i 


5 


THE TEACHER/PARTICIPANTS HAD THE FOLLOWING RESPONSIBILITIES: 
1. Jo PARTICIPATE IN INSERVICE TRAINING IN CAREER 
UCATION PHILOSOPHIES AND METHODS ‘AND CURRICULUM 
WRITING TECHNIQUES, 


Ls fo DEVELOP A ENERAL DESIGN (STRUCTURE) FOR CAREER 
UCATION AT IEXAS SCHOOL FOR ThE DEAF, 


3 fo RECOMMEND A PLAN FOR_THE IMPLEMENTATION OF 
AREER EDUCATION FOR 1°76-/7, 


4, To DEVELOP AND DOCUMENT TEAC!’ ..S’ GUIDES AND 
ons eowere =e easy 18 
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. 


MATERIALS FOR GRADE LEVELS 1-8, 


THE FIVE FACILITATORS, WORKING THE WEEK FOLLOWING THE WORKSHOP, 

HAD AS THEIR PRIMARY FUNCTION THE ORGANIZATION AND EDITING OF THE 
PRODUCTS OF THE WORKSHOP. THIS.GROUP ALSO ASSISTED THE OPERATIONAL 
STAFF IN FINALIZING PLANS FOR THE.DOCUMENTATION, IMPLEMENTATION, AND 
DISSEMINATION OF THE RESULTS OF THE WORKSHOP, 


THE SIXTH FACILITATOR HAD A FUNCTION SOMEWHAT DIFFERENT FROM THE OTHER 
PARTICIPANTS, [HIS FACILITATOR ASSISTED THE OPERATIONAL STAFF, BUT 
THE PRIMARY FUNCTION OF THIS JOB WAS TO LOCATE AND. CONTACT RESOURCE 
PEOPLE IN THE COMMUNITY, ESTABLISHING FIELD TRIP SITES IN VARIOUS 
WORK AREAS AND COORDINATING THE PHOTOGRAPHING OF THESE SITES FOR 

A TEACHER VOLUNTEER AND THE SERVICES OF A PHOTOGRAPHER FROM THE 
INSTRUCTIONAL MeDIA CENTER AT ISD, RESPONSIBILITY IN THIS AREA 


~INCLUDED NOT ONLY THE TAKING OF SLIDES AND BLACK AND WHITE PIC- 


TURES, BUT ALSO THE DOCUMENTATION OF CONTACT NAMES, ADDRESSES OF 
FIELD SITES, PHONE NUMBERS AND SPECIFIC INFORMATION ABOUT THE FIELD 
SITES AND THE PHOTOGRAPHS. ; 


AcTIVITIES 


ONE OF THE MAJOR CONCERNS IN ACCOMPLISHING THE PROJECT'S MASSIVE 
TASK WAS HOW TO SHIFT THE TEACHERS’ THINKING FROM “HOW CAN 

PLAN C,.E. MATERIALS FOR MY CLASS? TO “HOW CAN I CONTRIBUTE TO 
THE TOTAL PROCESS OF THE EDUCATION OF INDIVIDUAL DEAF STUDENTS 
USING CAREER EDUCATION CONCEPTS‘ 


Cee ACCOMPLISHED DURING THE WORKSHOP IN TWO WAYS, 


= (1) THROUGH THE PARTICIPANTS WORKING UNDER 
THE DIRECTION OF OUTSIDE EXPERTS, 


(2) THROUGH A BETTER UNDERSTANDING OF THE 
EDUCATIONAL OUTCOMES EXPECTED AS STUDENTS 
LEAVE [SD; A BETTER UNDERSTANDING OF OTHER 
PARTICIPANTS AND A BETTER’ UNDERSTANDING OF 
THEMSELVES IN RELATION TO THE TOTAL PROCESS, 


(A) THEY SHARED INFORMATION, 
(B) THEY WORKED ON ASSIGNED TASKS 
I 


-THAT WOULD BENEFIT NOT INDIVIDUAL 
CLASSES, BUT THE TOTAL..PROCESS.........-0-- + 
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SEVERAL FACTORS CONTRIBUTED TO THE LACK .OF a eR cee OF 
THE GLOBAL TASK OF EDUCATING A-DEAF CHILD AT SOME OF 
THOSE FACTORS FOLLOW: 


(1) GEOGRAPHIE SEPARATION OF THE TWO CAMPUSES 
AT . DISTANCE ALONE MAKES COMMUNICATION 
BETWEEN DEPARTMENTS DIFFICULT. 


(2) WIDE AGE SPAN OF STUDENTS, THE UNDERSTANDING OF 
NEEDS OF STUDENTS IS MADE MORE COMPLICATED EY THE 
AGE RANGING FROM THREE TO TWENTY-ONE AT TSN, 


(3) TIME CONSUMED IN THE ADAPTATION OF MATERIALS 
AND TEXTS, BECAUSE OF THE LANGUAGE DEPRIVA- 
TION INVOLVED WITH DEAFNESS FEW.COMMERCIAL 
EDUCATIONAL MATERIALS ARE USABLE AS THEY ARE 
PRINTED, (OF NECESSITY A TEACHER OF THE DEAF 
SPENDS MUCH TIME ADAPTING MATERIALS, 


IT WAS FELT THAT THE INSERVICING OF TEACHERS HAD TO BEGIN AT 

THE POINT OF THESE CONCERNS IF THE EEST RESULTS WERE TO BPE REALIZED 
DURING THE WORKSHOP AND IF SUCCESS OF IMPLEMENTATION WERE TO EE 
REALIZED THE FOLLOWING FALL, 


Ao TEAM OF OUTSIDE EXPERTS FROM PARTNERS IN CAREER EDUCATION 

UNDER THE DIRECTION OF DR. RITA BRYANT CONDUCTED THE FIRST_TyO 

DAYS OF THE WORKSHOP, WHILE CONDUCTING 50 Two-DAY CAREER ED- 

y AT ION CURRICULUM WRITING WORKSHOPS THROUGHOUT TEXAS DURING 1975- 
THIS TEAM HAD DEVELOPED VERY EFFECTIVE TECHNIQUES FOR IN- 

SERVICING TEACHERS IN THE CONCEPTS OF CAREER EDUCATION AND IN 

TECHNIQUES FOR WRITING URRICULUN ACTIVITIES USING THE LEARNER 

OUTCOMES IDENTIFIED BY CAREER EDUCATION, TEXAS EDUCATION AGENCY, 


ieee THIS TEAM'S ANE TRECTION THE TEACHER/PARTICIPANTS BECAME 
FAMILIAR WITH THE MATRIX OF LEARNER Outcomes (1) AND EXPERIENCED 
IN USING CAREER EDUCATION CONCEPTS IN WRITING CURRICULUM FOR 
VARIOUS SUBJECT AREAS AND AGE LEVELS, 


ON THE THIRD DAY THE PROJECT COORDINATOR SET INTO MOTION PLANS 

TO HELP Fe TICIPANTS IDENTIFY EXPECTED OUTCOMES FOR STUDENTS 
LEAVING TSD AS WELL AS TO GAIN NEW KNOWLEDGE ABOUT THE WORK 

OF TEACHERS IN OTHER DEPARTMENTS AND TO EXPLORE POSSIBLE SOLUTIONS 
TO BUILDING A CURRICULUM DESIGN TO ACCOMPLISH THE IDENTIFIED 
OUTCOMES. 


THE FOLLOWING TECHNIQUES WERE USED: => 
14 
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(1) THE NOMINAL GROUP PROCESS, 


(2) REPORTS ON TYPICAL DAY AT TSD IN: EACH 
DEPARTMENT. - 


(3) ASSIGNED TASKS BY DEPARTMENTS. 
(4) ASSIGNED TASKS ACROSS DEPARTMENTS, 
(5) REPORTING DISCUSSIONS AND FEEDBACK ON TASKS, 


THE Reae Coun COORDINATOR OF THE PROJECT AND THE VOCATIONAL AD-. 
JUSTMENT COUNSELOR AT ISD CONDUCTED A NOMINAL GROUP PROCESS WITH 
THE THIRTY PARTICIPANTS, THIS WAS AN UNUSUALLY LARGE GROUP TO 
UTILIZE THIS PROCESS. HOWEVER, IT WAS FELT THAT THE EAGERNESS 
OF THE GROUP TO KNOW. MORE ABOUT THE FEELING OF TEACHERS FROM 
DEPARTMENTS OTHER THAN THEIR OWN WOULD MAKE THh PROCESS MORE 
MEANINGFUL IF ALL PARTICIPATED IN ONE GROUP, HIS PROVED TO BE 
TRUE AND IT WAS THE GREATEST SINGLE CONTRIBUTION TO THE 

GROUP ACCEPTING A COMMON TREND OF THOUGHT, SEE APPENDIX A. 


THE NOHINAL GROUP PROCESS LEADERS POSED THIS QUESTION, ” WHAT 
SKILLS AND OR PERSONALITY TRAITS DO YOU THINK A STUDENT GRADU- 
ATING FROM ISD SHOULD HAVE‘ He EXPERIENCE RECEIVED IN WORKING - 
WITH THIS QUESTION THROUGH A_NOMINAL GROUP PROCESS WAS OF PRI- 
MARY IMPORTANCE IN ITSELF. IN ADDITION, THIS PROCESS LAID THE 
GROUNRWORK FOR AN ACCEPTANCE OF THE LEARNER OUTCOMES IDENTIFIED 


Ul 


DURING THE WEEK,PARTICIPANTS WERE INTRODUCED TO THE FIFTEEN JOB 
CLUSTER CATEGORIES, THE OBJECTIVES OF SCOPE AND EQUENCE AND_ THE 
ACTIVITIES OF THE CAREER EDUCATION PUBLICATIONS FROM [SD AND TEA, 


On THURSDAY THE PARTICIPANTS WERE DIVIDED INTO GROUPS ACCORDING 

O THE DEPARTMENTS IN WHICH THEY HAD Ohees THE ici YEAR. 
ACH GROUP WAS GIVEN THIS ASSIGNMENT, REPARE A MINUTE REPORT 
THAT WILL er eg TYPICAL SCHOOL DAY FOR STUDENTS IN YOUR 
DEPARTMENT. HESE REPORTS WERE WELL PREPARED AND WERE PRESENTED 
TO THE LARGE GROUP ON FRIDAY, 


RATER THA THuRSDAY THE PARTICIPANTS WERE ASSIGNED TO Groups A, 

» ©, OR D. THESE GROUPS WERE ARRANGED SO THAT TEACHERS FROM 

DIFFERENT DEPARTMENTS WORKED ON ASSIGNED TASKS. FOR EXAMPLE, 
THE GROUPS WERE ASKED TO : 
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QUTCOMES IDENTIFIED BY CAREER EDUCATION, 

Texas EDUCATION AGENCY AND DETERMINE IF THESE 
OUTCOMES WERE ACCEPTABLE FOR DEAF STUDENTS, IF THEY 
SHOULD BE ALTERED, OR IF OTHERS SHOULD BE ADDED, 


2. DESIGN A PLAN OF IMPLEMENTATION AND STRUCTURE 
SO THAT ‘THESE OUTCOMES COULD BE REALIZED BY 
STUDENTS AT ISD, 


ALTHOUGH IT APPEARED A LONG WAY AROUND TO ACCOMPLISH THE TASK OF 
WRITING GUIDES FOR 1-3 AND ALTHOUGH SOME TEACHERS STATED IN THE 
EVALUATION AT THE END OF THE WORKSHOP THAT IT WOULD HAVE BEEN 
EASIER TO HAVE BEEN TOLD WAT TO WRITE AND THEN TO HAVE WRITTEN 
CURRICULUM FOR THREE WEEKS, THE PROJECT COORDINATOR FELT THAT THE 
MAXIMUM RESULTS COULD BE REALIZED ONLY AFTER THE EXPERIENCES OF 
THAT FIRST WEEK, 


URRICULUM WRITING DID NOT BEGIN UNTIL MONDAY OF THE SECOND WEEK. 
THE TIME WRITING BEGAN THERE APPEARED TO BE A FUNCTIONAL UNDER - 

STANDING OF CAREER EDUCATION, WHAT IT WAS AND WAS NOT, AN AGREE- 
MENT ABOUT WHAT WAS NEEDED IN THE UNITS TO BE WRITTEN, AND AN 
ACCEPTANCE OF THE asia) GOAL OF DEVELOPING A PROCESS TO REALIZE 
THE LEARNER OUTCOMES, HEN THIS WRITING FOR THE GUIDEBOOKS BEGAN, 
TEACHERS WERE GROUPED TO WRITE FOR THE SAME AGE LEVEL STUDENTS THAT 
THEY HAD EXPERIENCE IN TEACHING, 


TEACHERS’ Guipe Books 


PRIOR TO THE WORKSHOP IT WAS DETERMINED THAT THE CURRICULUM STRUC- 
TURE WOULR peFLecr THE FIFTEEN OCCUPATIONAL CLUSTERS AS IDENTI- 
FIED BY USOE AND THAT A STRUCTURE WOULD BE ESTABLISHED SO THAT 
EVENTUALLY UNITS WOULD BE WRITTEN FOR EACH OF THE FIFTEEN JOB 
CLUSTERS FOR EACH SCHOOL YEAR K-5, IN ADDITION, EXPLORATION 

UNITS WOULD BE WRITTEN FOR GRADES OF THE LEVELS, 6-8, 


THE TIME LIMITATIONS OF A 3-WEEK WORKSHOP PROVOKED THE NECES- 
SITY FOR A DECISION TO BE REACHED ABOUT IDENTIFYING A PRIORITY 

OF EXPECTATIONS TO GUIDE THE TEACHERS IN THEIR WRITING, HE 
ALTERNATIVES IN MAKING THIS DECISION BROUGHT TO MIND THIS 
QUESTION, “SHOULD THE MAJOR AIM BE TO WRITE MEASURABLE BEHAVIORAL 
OBJECTIVES AND ASSESSMENTS FOR THESE OBJECTIVES, OR TO WRITE 
ACTIVITIES WITH GENERAL OBJECTIVES, OR TO LOCATE AND DOCUMENT 
RESOURCES?” - THE INTENT WAS THAT EVENTUALLY ALL OF THESE WOULD 

BE DONE, IT WAS NECESSARY TO DETERMINE WHAT IT WAS THAT THE 
PARTICIPANTS COULD CONTRIBUTE THAT COULD BE GOTTEN NO OTHER WAY. 


Z2 
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IT APPEARED THAT THE TEACHERS’ UNIQUE CONTRIBUTION COULD BE A 
DOCUMENTATION OF ACTIVITIES THAT THEY KNEW Pee EERE MES 
WORKED WITH DEAF STUDENTS.OF A SPECIFIC AGE. HE FEELING WAS 
THAT IF THIS INFORMATION COULD BE GATHERED, THEN THE OPERATIONAL 
STAFF OR OTHERS EXPERIENCED IN WRITING MEASURABLE, BEHAVIORAL 
OBJECTIVES COULD TAKE THESE ACTIVITIES AND WRITE GOOD OBJECTIVES 
AND WAYS TO EVALUATE THEM, BUT THAT IT WOULD BE IMPOSSIBLE FOR 
THE OPERATIONAL STAFF TO WRITE A VARIETY OF ACTIVITIES TO MEET 
THE NEEDS OF STUDENTS FROM 1-8, TEACHERS WERE ASKED TO INCLUDE 
GENERAL OBJECTIVES AND PURPOSES FOR A SET OF ACTIVITIES, 


U ahs 


IN ADDITION TO RECEIVING INSERVICE TRAINING IN CAREER EDUCATION 

AND TO DESIGNING THE STRUCTURE FOR IMPLEMENTATION AND WRITING THE 

TEACHER GUIDES, THE TEACHER/PARTICIPANTS EXAMINED AND SYSTEMATICALLY 
RECORDED THEIR EVALUATION OF ALL COMMERCIAL C,E. MATERIALS AVAILABLE 

AT REGIONAL SERVICE CENTER XIII, OF Two LARGER EDUCATION MOVIES, 

AND TWO SEGMENTS OF THE TELEVISION SERIES, — BREAD AND BUTTERFLIES, . 
HIS EVALUATION WOULD SERVE TO ASSIST IN FUTURE RECOMMENDATIONS 

FOR MATERIALS TO USE IN C.E, CLASSES, 


SERVICES OF AN EVALUATOR/PROGRAM DEVELOPER 


THE DIRECTOR OF THE AUSTIN OFFICE OF EDUCATIONAL TESTING SERVICE 
WAS CONTRACTED FOR TWO MONTHS AS AN EVALUATOR/PROGRAM DEVELOPER 
FOR THIS PROJECT. JHE OVERALL OBJECTIVE OF HIS SERVICES WAS TO 
INITIATE A PLAN FOR ACCOUNTABILITY AND RECORDING SYSTEMS FOR THE 
AREER DUCAT JON CURRICULUM TO BE IMPLEMENTED AT TSD DURING THE 
SCHOOL YEAR 19/6-/77, THE FOLLOWING METHODS WERE USED TO ACCOM- 
PLISH THIS OBJECTIVE: 


1. OBSERVATION AND PARTICIPATION IN THE WORKSHOP, 


2. INITIATION OF PLANS FOR ACCOUNTABILITY AND 
RECORDING SYSTEMS, 


3, EVALUATION OF WORKSHOP, COORDINATOR AND 
‘TEACHER/PARTICIPANTS, 


4, INSTRUCTION IN WRITING BEHAVIORAL OBJECTIVES, 


5, ORIENTATION INTO USE OF ACCOUNTABILITY AND 
RECGRDING SYSTEMS, 


OBSERVATION AND PARTICIPATION 


IT WAS FELT THAT THE OBSERVATION AND PARTICIPATION IN SIGNIFICANT 
SESSIONS OF THE WORKSHOP WOULD PROVIDE THE EVALUATOR/PROGRAM 
DEVELOPER WITH AN IMPORTANT UNDERSTANDING OF THE GOALS AND OB- 
JECTIVES OF CAREER EDUCATION AT ISD. BY-ATTENDING ALL OF THE 
SESSIONS THE FIRST THREE DAYS OF THE WORKSHOP, MOST OF THE LARGE 
GROUP SESSIONS LATER IN THE PROJECT, AND SOME OF THE SMALL GROUP 
MEETINGS THE EVALUATOR OBSERVED THE DEVELOPMENT OF EXPERIENCES | 
_ AND PERSONAL INTERACTION OF THE PARTICIPANTS AND OPERATIONAL 
STAFF, ADDITIONAL MEETINGS WITH THE PROJECT COORDINATOR AND HER 
ASSISTANT WERE AIMED AT PROVIDING THE EVALUATOR WITH INFORMATION 
ABOUT DEAFNESS, TRADITIONAL EDUCATION OF DEAF STUDENTS AND THE 
PREVIOUSLY DEVELOPED CAREER EDUCATION PROGRAM AT ISD. PAST | 
EXPERIENCE HAD SUGGESTED THAT DIFFICULTY COULD ARISE WHEN (IF) 
EVALUATION WAS DONE WITHOUT ADEQUATE_KNOWLEDGE OF THE HANDICAPS 
OF DEAFNESS AND THE GOALS OF CAREER EDUCATION. 
EVALUATION OF WORKSHOP SESSIONS, COORDINATOR AND PARTICIPANTS 
~~ 

ON THE LAST DAY OF THE THREE-WEEK WORKSHOP PROJECT PARTICIPANTS 
WERE ASKED TO COMPLETE A WORKSHOP. REACTIONAIRE. [THE EVALUATOR/ 
PROGRAM DEVELOPER CONSTRUCTED A 20 ITEM REACTIONAIRE. TO BE 
COMPLETED BY EACH PARTICIPANT. EACH INDIVIDUAL WAS REQUESTED 
NOT TO AFFIX HIS/HER NAME TO THE FORM. IT WAS BELIEVED THAT 
MORE HONEST OPINIONS COULD BE OBTAINED THROUGH ANONYMITY. 

FIVE POINT SCALE WAS USED FROM “STRONGLY AGREE” TO "STRONGLY 
BISAGREE TO OBTAIN *PRATICIPAHTS REACTIONS TO TWENTY STATEMENTS, 
HE RESULTS WILL BE SHOWN IN TABLE 2 IN CHAPTER OF THIS REPORT. 


INITIATION OF PLANS FOR ACCOUNTABILITY AND RECORDING 


IT WAS DECIDED THAT A FIRST STEP IN THIS AREA WAS TO LOCATE EX- 
ISTING as | AND/OR MATERIALS OF THE KIND NEEDED TO MEET 
THESE CRITERIA. S THE EVALUATOR/PROGRAM DEVELOPER SERVED AS 
A CONSULTANT FOR THIS PROJECT, HE MADE CONCERTED EFFORTS TO 
OCATE EXISTING TESTS AND/OR EVALUATION INSTRUMENTS FOR USE WITH 
AREER EDUCATION MATERIALS AND WITH DEAF STUDENTS. IN ADDITION 
TO THIS SEARCH THE CONSULTANT MADE EXTENSIVE EFFORTS TO DETERMINE 
THE AVAILABILITY OF MATERIALS IN CAREER EDUCATION FOR THE DEAF 
* FROM OTHER AREAS OF THE UNITED STATES. 


KONTACTS WERE MADE_WITH THE BERKELEY SCHOOL FOR THE JJEAF, BERKELEY 
ALIFORNIA; MoDEL SECONDARY SCHOOLS FOR THE DEAF, WASHINGTON D.C,3 
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EXINGTON peer FOR THE Dear, New York, New York; New Mexico 

CHOOL_FOR THE DEAF, ALBUQUERQUE New Mexico; tH} STATE UNIVER- 
SITY, ERIEyMBUS H103_THE EDUCATIONAL. RESouRCES INFORMATION CEN- 
HEB cE n CAREER EDUCATION, NORTHERN. ILLINOIS UNIVERSITY, 

E are ioe THE EDUCATIONAL REsouRCES INFORMATION CENTER 
(ERIC) ON THE DISADVANTAGED, COLUMBIA UNIVERSITY , TEACHER'S 
LOLLEGE chit York, New YorK; EDUCATION, pesoUeers INFORMATION 

ENTER M CLEARINGHOUSE oN Tests, M ASUREMENTS, AND EVALUATION, 

RI 


a OVAL ESTING SERVICE, PRINCETON, “fe ERSEY3 AND THE STATE 
oF LLINO'S GOVERNOR S COMMITTEE ON THE HANDICAPPED, CHICAGO, 
LLINOIS, 


BECAUSE AVAILABLE MATERIALS IN CAREER EDUCATION WERE FOUND TO 

BE DEVELOPED FOR THE HEARING POPULATION, IT APPEARED FEASIBLE 

TO SEEK INFORMATION ABOUT THE POSSIBILITIES. OF MODIFICATION OF 
EXISTING MATERIALS FOR USE WITH THE DEAF, MILLER PRODUCTIONS, 

A MULTI-MEDIA INTERNATIONAL AWARD WINNING AUSTIN BASED FIRM 

WAS CONTACTED ABOUT THE ADAPTATION POSSIBILITIES_AND THE FISCAL 
EXPENDITURES NECESSARY FOR SUCH MODIFICATIONS, IN ADDITION, THE 
EDITOR OF THE WASHINGTON D.C.-BASED CHANGING TIMES EDUCATIONAL 
SERVICES WAS CONTACTED AND PROVIDED VALUABLE INFORMATION, 


DURING CONFERENCES WITH THE OPERATIONAL STAFF OF THE PROJECT AND 
IN FEEDBACK SESSIONS WITH THE PARTICIPANTS, A VARIETY OF RECORDING 
SYSTEMS WERE PRESENTED AND ANALYZED. IN SIMILAR CONFERENCES WITH 
THE OPERATIONAL STAFF, THE PROS AND CONS OF POSSIBLE EVALUATION 
SYSTEMS PRESENTED WERE DISCUSSED, AND OTHER LENGTHY DISCUSSIONS 
SOUGHT TO REEVALUATE THE GOALS OF CAREER EDUCATION, TO DETERMINE 
THE EXTENT OR LIMITATIONS OF EVALUATION IN CAREER EpucATION, AND 

O SUGGEST TECHNIQUES TO BE EMPLOYED IN AN EVALUATION OF CAREER 
DUCATION AT ISD, 


INSTRUCTION LN WRITING BEHAVIORAL NBJECTIVES 


DURING THE FIRST WEEK OF THE WORKSHOP THE CONSULTANT, USING HIS 
EXTENSIVE KNOWLEDGE IN WRITING PROGRAMS FOUNDED ON BEHAVIORAL 

. OBJECTIVES AND ASSESSMENT_CRITERIA, MADE TWO FORMAL PRESENTATIONS 
TO THE ENTIRE WORKSHOP, THE PRESENTATIONS PROVIDED FUNDAMENTAL 
INSTRUCTION IN WRITING BEHAVIORAL OBJECTIVES AND IN DEVELOPING 
ASSESSMENT CRITERIA. IN ADDITION HE WORKED WITH THE WRITING 
GROUPS GIVING THE PARTICIPANTS ADDITIONAL INSTRUCTION IN THIS 
AREA, 


ORIENTATION To Use oF PossiBLe ACCOUNTABILITY/RECORDING SYSTEMS 


DURING JULY THE CONSULTANT WORKED WITH THE COORDINATOR AND ASSIS- 
TANT COORDINATOR TO ANALYZE THE RESULTS. OF THE MATERIALS AND IN- 
STRUMENT SEARCH HE WAS CONDUCTING. USING.THIS INFORMATION AND 
THEIR COMBINED. PREVIOUS EXPERIENCE AND-TRAINING AS A BASE, THIS 
GROUP HELD SEVERAL WORK SESSIONS.TO DOCUMENT RESULTS OF THE SEARCH 
CRPTERIA FOR ASSESSMENT AND TO MAKE PLANS FOR FUTURE ORIENTATION 
OF THE ISD EDUCATIONAL STAFF IN THE USE OF ANY INSTRUMENTS THAT 
SHOULD BE DEVELOPED. 


BECAUSE ONE OF THIS PROJECT'S OBJECTIVES CONCERNED TWO ELUSIVE 
AREAS FOR EVALUATION, CAREER EDUCATION AND A DEAF POPULATION, IT 
WAS NOT INTENDED THAT INSTRUMENTS FOR ACCOUNTABILITY AND/OR RECORD- 
ING BE PRODUCED. JHE OBJECTIVES OF THIS AREA WERE THAT A SQLID, 

- COMPREHENSIVE FOUNDATION BE LAID FOR THE FUTURE DEVELOPMENT OF 

SUCH INSTRUMENTS, . ' 
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CHAPTER IV: DESCRIPTION OF SPECIFIC 
RESULTS ACHIEVED. 


BELIEVING THAT LITTLE, IF ANY, LEARNING TAKE ee UNLESS THERE 
A 


S A NEED TO KNOW OR A CURIOSITY TO KNOW, CAREER EDUCATION AT 
EXAS SCHOOL FOR THE-DEAF HAS BEEN SO STRUCTURED AS: TO PROVIDE A 
CORE OF ACTIVITIES THAT MAY ESTABLISH A VITALIZING ATMOSPHERE FOR 
LEARNING. |THE SUCCESSFUL REACHING OF THE GOALS IDENTIFIED FOR 
THIS PROJECT HAS MADE POSSIBLE THE EFFECTIVE IMPLEMENTATION OF 

SUCH A CAREER EDUCATION PROGRAM AT I 


PLAN OF IMPLEMENTATION 


THE FIRST OBJECTIVE OF THE PROJECT WAS TO DEVELOP A PLAN OF 
IMPLEMENTATION. THE APEX OF THIS IMPLEMENTATION WAS 4s heen | ex 
reas AND A SCHEDULING PLAN FOR CAREER EDUCATION AT 
send RECOMMENDATIONS FOR IMPLEMENTATION DURING THE SCHOOL YEARS 
WERE DOCUMENTED, 


As TEACHERS IN THE WORKSHOP FULFILLED THEIR GROUP ASSIGNMENTS 
THE FIRST WEEK OF THE WORKSHOP, THEY BEGAN TO DEVELOP A STRUCTURE 
ON WHICH TO BUILD UNITS THAT WOULD GUARANTEE A CONTINUITY TO THE 
CURRICULUM AND A PLAN FOR IMPLEMENTATION, 


THE NEXT PAGE OF THIS REPORT IS A_CHART THAT PLOTS THE STRUCTURE 
OF THE ISD CURRICULUM FOR CAREER EDUCATION AS DESIGNED BY THE 
WORKSHOP PARTICIPANTS IN JUNE OF 1976, JTMHE ELEMENTARY AND MID- 
DLE SCHOOL STRUCTURES DIFFER IN ee APPROACH TO THE CAREER CLUS- 
TERS, AT THE AWARENESS (ELEMENTARY) PHASE AT LEAST ONE UNIT IS 
TO BE DEVELOPED FOR EACH OF THE FIFTEEN CAREER CLUSTERS AT EACH 
GRADE LEVEL, GIVING THE STUDENTS A WIDE VARIETY OF EXPOSURE TO 
CAREER AREAS. AT THE MIDDLE SCHOOL LEVELS STUDENTS WILL HAVE AN 
IN-DEPTH STUDY OF EACH CLUSTER OVER A THREE YEAR PERIOD OF TIME, 
STUDYING EACH CLUSTER ONLY ONE TIME DURING THE MIDDLE SCHOOc YEARS. 


= 
Jl 
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JOB CLUSTERS 


Agri-Business 
and Natural Resources 


Business and Office 


Communication 
and Media 


Construction 


Consumer and 
Homemaking Education 


Environment 


Fine Arts 
and Humanities 


Marketing 
and Distribution 


Personal Services 


Hospitality 
and Recreatior. 


Health 


K ONE Two THREE FOUR FIVE SIX 


SEVEN EIGHT 


ANIMALS AND HORTICULTURE -- FARM TO MARKET-- 
fracso nen | is | sacrmmaem | womeer | owe | 


BEGINNING BANKING 
PROCEDURES 


COUNTING MONEY 


BANKING PROCEDURES -- 


15D BANK--BUDG 
BUDGETING SING 


(MONEY VALUES) 


IDENTIFICATION OF MONEY HOW MONEY 1S SPENT 
(COIN NAMES) 
COMMUNICATING FEELINGS fF ROLE PLAYING PLAY -- DRAMATICS 
FOLLOWING SIMPLE 
FINE MOTOR SKILLS --R 
GROSS MOTOR DEVELOPMENT MENG 


DIRECTIONS --MAKE 
ROLE PLAYING IN A HOME- 


DIFFERENT WAYS TO 


MAKE A NEWSPAPER AND 
COMMUNICATE MAKE A MOVIE AND IDENTIFY 


WORKERS IDENTIFY THE WORKERS 


CONSTRUCTION--MAKE A 
JOBS IN CONSTRUCTION PRODUCT FOLLOWING 
DIRECTION 


SIMPLE SEWING, CARE 
AND KINDS OF CLOTH, 
RELATED JOBS 


POLLUTION -- PREVENTION AND R CAMPING ENVIRONMENT 
CONTROL ae err 
FINE ARTS 
AND HUMANITIES 


A SIMPLE PROJECT 


SIMPLE COOKING SKILLS 
MEASURING SKILLS 


CONSUMER AND HOMEMAKING 
EDUCATION 


KINDS OF CLOTHING 


MAKING SITUATION - FOODS 
UNIT 


SANITATION DEPARTMENT 
THE WORLD AROUND US “LITTERBUGS" GARBAGEMAN 
CONTINUATION: FINISH PHOTOGRAPHY-- INTRODUCE J PHOTOGRAPHY --EXPANS ION 
DIFFERENT ART MEDIUMS =f with CREATIVE PRODUCT J PAINTING AND RELATED JOBS J = CERAMICS AND POTTERY Taxing Goo PICTURES AND DEVELOPING 


ELLING -- IDENTIFICATION 
: OF WORKERS AND 


MARKETING 


DEVELOP AND OPERATE ONE 
TYPE OF STORE 


CLASSIFICATION OF GOODS IN TYPES OF STORES 
STORES (SHOPPING CENTER) 


TSD STORE-- WORK AND 
MANAGEMENT 


RESPONSIBILITIES AND DISTRIBUTION 


SIMPLE ASSEMBLY LINE-- 
SEE WHAT HAPPENS IF ONE 
PERSON DOES NOT WORK 


MANUFACTURED GOODS 
VS. HANDMADE -- 
GLASTRON, BUTTERKRUST 


ASSEMBLY LINE PROCESS -- 


FURNITURE, BOAT SEAT nee 
FACTORY WORKERS 


BASIC CLASSROOM COOPERATION --STICKING 


WITH A TASK 


RESPONSIBILITY 


MANUF ACTUR ING 


SET UP AND MAINTAIN AN 
AQUARIUM 


FISH HATCHERY AND JOBS 


OCEAN RELATED JOBS, 
on WORM FARM 


AQUARIUM -- GO FISHING 


LAKES AND RIVERS LIFE-- PLANT AND ANIMAL 


Ki IN HOW TO USE PUBLIC 
MODES OF TRANSPORTATION BP chennai WATER TRANSPORTATION LAND TRANSPORTATION AIR TRANSPORTATION TRANSPORTATION TRANSPORTATION 


POLICEMAN, FIREMAN, 
RELATED JOBS POST OFFICE TEACHERS AND EDUCATION LIBRARY PUBLIC SERVICES 


FOOD AND BEVERAGE 
PREPARATION -AND 


LODGING AND RELATED 
SERVICES, TRAVEL JOBS 


Z00 ANIMALS AND DOMESTIC —f BARBER, BEAUTY SHOP, DRUG 


DOMESTIC ANIMAL CARE 
STORE, LAUNDRYMAT, ETC. 


VETER INAR 1 AN 


Z00 ANIMALS AND PETS PERSONAL SERVICES 


SERVICE--RESTAURANT 


HOSPITALITY 


PLAYGROUND EQUIPMENT 


: 
z 


AND SAFETY BICYCLE SAFETY AND SIGNS HOSPITALITY per 
BASIC BODY PARTS AND HOSPITALS AND CLINICS 
PERSONAL HEALTH Ce ea MEDICAL WORKERS FIRST AID AND SAFETY POSTAL ORR HEALTH 
CONTINUING ‘ 
THE GARDEN APPLIANCES CLOTHING AUTOMOBILE INSURANCE 
UN ITS é BUY ING BY MAIL FIGURING CREDIT AUTOMOBILES 
CHARGES 
TSO STORE COMPARING PRICES PURCHASING TECHNIQUES 
TSD BANK FOOD FURNITURE SHELTER 
YOUR MEDICINE CABINET GUARANTEES TAKING OUT A LOAN 
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“THE LITTLE WORKER" TYPES OF INSURANCE 
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STRUCTURE: ELEMENTARY 


THE UNITS ASSIGNED .EACH GRADE LEVEL. WITHIN A CLUSTER ARE SOMEWHAT 
DEVELOPMENTAL IN-NATURE. .. UURING THE FIELD TESTING OF THE GUIDES, 
DEVELOPMENTAL OBJECTIVES WILL BE SUGGESTED FOR EACH UNIT, ‘ 


THE ELEMENTARY ST UCHURE UTILIZES TWO TYPES OF i SPECIFIC 
AND CONTINUING, EACH OF THE ELEMENTARY LEVELS, K-5, HAS AT LEAST 
ONE SPECIFIC UNIT FOREACH OF_THE 15 JOB CLUSTERS, MAKING FIFTEEN 
UNITS FOR EACH GRADE LEVEL. FOR EXAMPLE, UNDER THE JOB CLUSTER 
OF TRANSPORTATION” THERE ARE THE FOLLOWING UNIT ASSIGNMENTS: 


RANSPORTATION 


OW TO USE 
UBLIC |RANS~ 
()R 


' 
L) (} 


? 


IN ADDITION TO THESE FIFTEEN UNITS THERE ARE CONTINUING UNITS 
WHICH ARE NOT RESTRICTED TO A SPECIFIC LEVEL OR TIME PERIOD, 


FoR EXAMPLE: 

A FALL GARDEN MAY BE PLANTED IN SEPTEMBER AND SOME ASPECT OF 
AGRI-BUSINESS” STUDIFN FOR TWO OR THREE WEEKS. AFTER THAT THF 
CLASS MAY MOVE ON TO STUDY ANOTHER UNIT WHILE CONTINUING TO 


TEND THEIR GARDEN WHEN IT IS’ NECESSARY TO WEED, WATER, AND 
HARVEST IT, 
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STRUCTURE: MIDDLE SCHOOL 


THE MIDDLE SCHOOL STRUCTURE EMPHASIZES AN IN-DEPTH STUDY WITH AN 
XPLORATION APPROACH AND HANDS-ON EXPERIENCE IN EACH CLUSTER, 

N ADDITION, THERE ARE CONSUMER EDUCATION UNITS TO BE COVERED 

IN EACH OF THE THREE MIDDLE SCHOOL YEARS, 


FIVE OF THE JOB CLUSTERS AND Oi . ag CONSUMER EDUCATION UNITS 
ARE ASSIGNED TO EACH GRADE LEVEL. HE STUDY OF EACH CLUSTER 
WILL INCLUDE SEVERAL UNITS REFLECTING VARIOUS ASPECTS OF WORK 

IN THAT CLUSTER. 


DURING THE THREE YEARS OF MIDDLE SCHOOL A. STUDENT WILL HAVE EX- 
PLORATION EXPERIENCES IN ALL. FIFTEEN JOB CLUSTERS AND THREE SIX- 
WEEKS UNITS IN CONSUMER EDUCATION. 


THE OPERATIONAL STAFF AND THE TEACHER/PARTICIPANTS STUDIED A 
VARIETY OF RESOURCE AREAS DEEMED PERTINENT TO OBJECTIVES OF THIS 
PROJECT, 


THESE SOURCES INCLUDED THE FOLLOWING MATERIALS: 


1, “Basi1c_LEARNER OUTCOMES For CAREER EDUCATION”, 
TEXAS EDUCATION AGENCY, 


Zi THE MATRIX oF Bastc LEARNER OUTCOMES”, 
TEXAS EDUCATION AGENCY, 


3, “Scope AND SEQUENCE- DEVELOPMENTAL 
ANGUAGE CENTERED CURRICULUM FOR 
EARING IMPAIRED CHILDREN’, STATEWIDE 
ROJECT FOR THE DEAF. 


4, PUENELOPHENT OF A CAREER EDUCATION 
URRICULUM For DEAF STUDENTS”, TEXAS 
CHOOL FOR THE DEAF. 


5, “AN ANALYSIS OF Pip Teen OCCUPATIONAL CLUSTERS 
DENTIFIED BY THE U.S, OFFICE oF EDUCATION”, 
RAYSON COUNTY COLLEGE, UNDER A GRANT FROM 
HE TEXAS EDUCATION AGENCY, 


6, “THE DEAF PoPULATION of THE UyITED STATES,” 
SCHEIN, JEROME D. AND Marcus |. DeLK. 
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THE STUDY OF THESE MATERIALS, THE IN-SERVICE TRAINING PROVIDED 
DURING THE WORKSHOP, AND COLLECTIVE. EXPERIENCE OF THE TEACHER/ 
PARTICIPANTS PROVIDED THE BACKGROUND NECESSARY TO DEVELOP A 
STRUCTURAL DESIGN AND AN IMPLEMENTATION PLAN, 


Ty ALL STUDENTS IN GRADES K-8 WOULD BE INVOLVED 
IN CAREER EDUCATION EXPERIENCE, 


2. AWARENESS EXPERIENCES FOR.GRADES K-5 wouLD 
BE INFUSED INTO THE REGULAR SELF-CONTAINED 
CLASSES AND. THERE WOULD BE_NO SPECIALLY DE- 
SIGNATED CLASS FOR CAREER EDUCATION AT THIS 
LEVEL, 


3, THE LENGTH OF. ELEMENTARY C.E. UNITS WOULD 
BE LEFT TO THE TEACHER'S DISCRETION. JIHE 
NUMBER OF UNITS USED DURING THE YEAR WOULD 
ALSO BE UP TO THE TEACHER, 


i EXPLORATION EXPERIENCES FOR MIDDLE SCHOOL GRADES 
-8 WOULD BE TAUGHT IN CAREER EDUCATION CLASSES 
WITH EACH STUDENT ATTENDING SUCH A CLASS FOR 
HOURS DAILY, 


5. THE MIDDLE SCHOOL UNITS WOULD ACTUALLY BE 
CLUSTER STUDIES TO INCLUDE A MULTIPLE OF 
UNITS REFLECTING A VARIETY OF CAREERS WITHIN 
THAT CLUSTER. THESE CLUSTER STUDIES ARE TO 
LAST FOR SIX WEEKS SO THAT FIVE CLUSTERS WOULD 
BE STUDIED EACH YEAR, HE MIDDLE SCHOOL : 
PLAN, ALSO INCLUDED THREE CONSUMER EDUCATION 
UNITS OF SIX-WEEKS DURATION, ONE FOR EACH OF 
THE MIDDLE SCHOOL YEARS, 


A REDISTRIBUTION OF THE STUDENT POPULATION AT ISD RESULTED IN 
AN UNUSUALLY LARGE HIGH SCHOOL. PRIMARILY FOR THIS REASON IT WAS 
DECIDED TO LIMIT CURRICULUM WRITING TO GRADE LEVELS K-8 AND TO 
CONTINUE THE SPECIAL CAREER EDUCATION EVENTS SUCH AS CAREER MONTH 
AND SPRING SPIRIT THAT HAD IN THE PAST PROVIDED GAREER INFOR- 
MATION AND EXPERIENCE TO HIGH SCHOOL STUDENTS AT ISD. IN ADDI- 
TION, MATERIALS DEVELOPED IN THE PAST ESPECIALLY FOR USE IN HIGH 
SCHOOL AND THE MATERIALS DEVELOPED DURING THIS PROJECT_WOULD BE 
MADE AVAILABLE TO HIGH SCHOOL TEACHERS UPON REQUEST, JHE INFOR- 
MATION, PICTURES, AND FIELD SITE CONTACTS, DOCUMENTED, WOULD BE 
AVAILABLE TO THE VOCATIONAL ADJUSTMENT COUNSELOR AND TEACHING 
STAFF IN THE HIGH SCHOOL, ; 
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FIELD TRIPS TO CAREER SITES AND DEMONSTRATIONS BY RESOURCE PEO- 
LE COMING TO THE ISD CAMPUS ARE A VITAL PART OF THE CAREER 
DUCATION EXPERIENCE, IHE APPENDIX TO THIS REPORT INCLUDES A 

DETAILED SET OF PROCEDURES FOR SUCCESSFUL FIELD TRIPS, 


BECAUSE THE USE OF PICTURES ARE SO IMPORTANT IN TEACHING THE 

re THE FULL, TIME QF ONE FACILITATOR, A VOLUNTEER FROM THE 
NSTRUCTIONAL MEDIA CENTER, AND ONE VOLUNTEER TEACHER WAS DEVOTED 

TO PHOTOGRAPHING FIELD SITES, 4 NUMBER OF PICTURES WERE 

SHOT, ADDRESSES AND CONTACT NAMES WERE RECORDED AND A CHECK-OUT/ 

FILING SYSTEM OF TEACHING PHOTOGRAPHS WAS STARTED, 


INSERVICE TRAINING OF TEACHERS 


THE OPERATIONAL STAFF AND TEACHER/PARTICIPANTS RECEIVED TWO DAYS 
OF INTENSIVE TRAINING_FROM DR. RITA BRYANT AND HER TEAM FROM THE 
STAFF OF PARTNERS IN CAREER EDUCATION AND THE OFFICE OF CAREER 
EDUCATION AT TEXAS EDUCATION AGENCY. THESE TWO DAYS SUCCESSFULLY 
SET THE TONE FOR THE REST_OF THE WORKSHOP, THE TEACHER/ PARTIC - 
PANTS WORKED WITH CAREER EDUCATION TECHNIQUES AND CONCEPTS. AT 
THE END OF THE FIRST TWO DAYS EACH TEACHER WROTE ACTIVITY UNITS 
FOR THE AGE GROUP AND/OR SUBJECT.AREA IN WHICH THE TEACHER HAD 
EXPERIENCE, IHESE_ ACTIVITES WERE WRITTEN IN THE FORMAT USED IN 
DEVELOPING CAREER EDUCATION UNITS TO MEET SPECIFIC LEARNER OUT- 
COMES AND WILL BE DISSEMINATED ALONG WITH_UNITS WRITTEN BY OTHER 
TEACHERS THROUGHOUT THE STATE OF TEXAS. THESE ACTIVITLES W WILL 
APPEAR IN AGE-LEVEL GUIDE BOOKS_TO BE DISTRIBUTED BY 
PUBLIC SCHOOLS INFUSING CAREER EDUCATION INTO THEIR suena CUkKe 


AS THE OPERATIONAL STAFF BEGAN ON THE THURSDAY TO WORK WITH 
SPECIFIC PROBLEMS AND ADDITIONAL IN-SERVICE TRAINING, THE 
PARTICIPANTS TOOK *THE INFORMATION AND EXPERIENCE FROM THE FIRST 
TWO DAYS AND BEGAN TO TRANSFER IT TO SPECIFIC. NEEDS IN THE DEVEL- 
OPMENT OF A CAREER EDUCATION CURRICULUM FOR 


FROM THE NOMINAL GROUP PROCESS AND FROM COMPLETING OTHER ASSIGNED 
TASKS THE FOLLOWING RESULTS WERE ACCOMPLISHED, 


1, TEACHER/PARTICIPANTS BEGAN TO IDENTIFY AND LIST 
DESIRED OUTCOMES FOR STUDENTS EXITING From ISD, 


2. TEACHER/PARTICIPANTS STUDLED ALL OF THE 177 LEARNER 
OUTCOMES IDENTIFIED BY AND DOCUMENTED SUGGES~ 
TIONS FOR ADAPTATIONS FOR THEIR USE WITH DEAF 
STUDENTS, 
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sp TEACHER/PARTICIPANTS BEGAN TO IDENTIFY THEIR 
PLACE IN THE PROCESS OF EDUCATI! = A DEAF STUDENT. 


4, TEACHER/PARTICIPANTS ‘ATTITUDE CHANGE WAS OBSER- 
VABLE AND WAS MADE EVIDENT IN THEIR DEVELOPMENT 
OF THE STRUCTURE AND IN THE QUALITY OF THE UNITS 
THAT WERE WRITTEN, 


WORKSHOP PARTICIPANTS RECEIVED FROM THE EVALUATOR/PROGRAM DEVELOPER 
RIEF GROUP TRAINING IN WRITING OBJECTIVES AND ASSESSMENT CRITERIA. 
HE PARTICIPANTS ALSO RECEIVED INDIVIDUAL INSTRUCTION FROM THE 

EVALUATOR AS THEY WROTE THEIR UNITS. . 


IN THE LAST CHAPTER OF THE REPORT WILL APPEAR THE WORKSHOP RECOM- 
MENDATIONS FOR ,IN-SERVICE TRAINING OF TEACHERS NOT ATTENDING THE 
WORKSHOP, FOR DEVELOPMENT OF EFFECTIVE LESSON PLANS, AND FOR 
DOCUMENTATION OF EXPERIENCES DURING THE SCHOOL YEAR, HE TRAIN- 
ING OF TEACHERS CONTINUED SIMULTANEOUSLY WITH THEIR WRITING OF~- 
UNIT MATERIALS, 


TEACHER'S GUIDES AND MATERTALS: 


THE THIRD OBJECTIVE OF THE PROJECT WAS TO DEVELOP AND DUPLICATE ig 
TEACHER GUIDES AND MATERIALS FOR GRADE LEVELS 1-8, THE ACCOM- 
PLISHMENT OF THIS OBJECTIVE PRODUCED THE MOST DRAMATIC RESULTS 

OF THE PROJECT, THE SEVEN TEACHERS’ GUIDES PRODUCED WERE COMPLETE- 
LY WRJTTEN DURING THE THREE WEEK WORKSHOP, THE GUIDES ARE ENTI- 
TLED “CAREER EDUCATION- AN INNOVATIVE APPROACH TO RELEVANT EDU- 
CATION”. THE GUIDES, DESIGNED FOR ADAPTABILITY AND INDIVIDUALITY, 
ARE LOOSE-LEAF IN FORM AND ATTRACTIVE IN DESIGN, THE MATERIALS 

ARE CONTAINED IN LOOSE-LEAF BINDERS THAT ARE COLOR CODED TO DESIG- 
NATE GRADE LEVELS. THERE IS A LOOSE-LEAF BINDER FOR EACH GRADE 
LEVEL K-5 AND A COMBINED BINDER FOR GRADE LEVELS 6-8, THE BINDER 
COLOR DESIGNATES GRADE LEVEL IN THE FOLLOWING WAY: 


INDERGARTEN- BONE 
ST GRADE- WHITE 

ND GRADE- RED 

RD GRADE- YELLOW 
TH GRADE- GREEN 

TH GRADE- BLUE 
6-8TH GRADE“ ORANGE 


THE COVER OF THE BINDER, THE SAME AS THE COVER OF THIS REPORT, 
WAS DESIGNED BY A TEACHER/PARTICIPANT AND. DRAWN BY AN ARTIST 
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FROM THE INSTRUCTIONAL MepIA CENTER AT ISD, EACH GUIDEBOOK CON- 
TAINS THE FOLLOWING SECTIONS: 


» GENERAL NE ORNAT Sy 
, AGRI-BUSINESS AND NATURAL RESOURCES 
. BUSINESS AND OFFICE 
. COMMUNICATIONS AND MEDIA 
. CONSTRUCTION 
. CONSUMER AND HOMEMAKING EDUCATION 
, ENVIRONMENT 
. FINE ARTS AND HUMANITIES 
» HEALTH 
. HOSPITALITY AND RECREATION 
. MANUFACTURING 
. MARINE SCIENCE 
. MARKETING AND DISTRIBUTION 
, PERSONAL SERVICES 
. PuBLIC SERVICES 
1 JRANSPORTATION 
. GEMS 


6 
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EACH SECTION IS INTRODUCED BY A DIVIDER PAGE. DRAWINGS ON THE 

DIVIDER PAGES FOR EACH OF THE CAREER CLUSTERS ARE AN ADAPTATION 
OF SYMBOLS USED IN THE GRAYSON_COUNTY RESEARCH PROJECT, FUNDED 

BY THE OFFICE OF RESEARCH AND DISSEMINATION, ON AN ANALYSIS OF 

THE CAREER CLUSTERS AS IDENTIFIED BY USOE, ~ 


IN EACH GUIDEBOOK THE GENERAL INFORMATJON SECTION CONTAINS AN’ 
INTRODUCTION TO THE TEACHERS GUIDES, “RULE OF THUMB” FOR USE 

OF THE GUIDES, A CHART OF THE CURRICULUM AND AN EXPLANATION .OF 
THE LEARNER OUTCOMES LISTED IN THE UNITS. THE tae IN THE 
GUIDEBOOKS FOR USE IN THE AWARENESS (ELEMENTARY) PHASE INCLUDES 
A LIST OF LEARNER OUTCOMES SUGGESTED AS APPROPRIATE FOR INTRO- 
DUCTION AND/OR REINFORCEMENT AT THE GRADE LEVEL CONTAINED IN THE 
GUIDE, IN THE GUIDEBOOK WITH MATERIALS FOR THE EXPLORATION 
(MIDDLE SCHOOL) PHASE THE GENERAL INFORMATION SECTION INCLUDES 
97 OF THE CONSUMER EDUCATION MATERIALS DEVELOPED FOR GRADES 
6,/,AND 8, LEARNER OUTCOMES IN THE MIDDLE SCHOOL GUIDE APPEAR 
WITHIN EACH UNIT, ‘. 


IN THE NEXT FIFTEEN SECTIONS OF EACH GUIDE ARE ONE OR MORE UNITS 
RELATING TO A SPECIFIC CAREER AREA. [HE FORMAT OF THESE SECTIONS 
WAS DESIGNED TO INCLUDE CLUSTER AND UNIT NAME, AN OVERVIEW, GEN- 
ERAL ACTIVITIES AND RESOURCES, JHE MIDDLE SCHOOL UNITS ALSO 
INCLUDE LEARNER OUTCOMES, 


oe = 
ry 
wo 
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As WAS STATED EARLIER IN THE REPORT, A DECISION WAS MADE EARLY 

IN THE PROJECT TO ESTABLISH FOR THE TEACHER/PARTICIPANTS THEIR 
FIRST. PRIORITY TO DEVELOP ACTIVITIES APPROPRIATE TO A SPECIFIED 
AGE GROUP THAT WOULD RESLECT A SPECIFIC CAREER CLUSTER, IN 
ADDITION, THE TEACHERS WERE TO INCLUDE GENERAL OBJECTIVES SO THAT 
TE INTENDED PURPOSE OF A SET OF ACTIVITIES WOULD BE UNDERSTOOD, 
IT IS INTENDED THAT FUTURE REFINEMENT OF THE UNITS W EL INCLUDE 
BEHAVIORAL OBJECTIVES CLOSELY RELATED TO “SCOPE AND SEQUENCE’ phat 
AND ASSESSMENT CRITERIA FOR THE EVALUATION OF ACTIVITIES, 


IF FIVE TO SEVEN CLUSTERS HAD BEEN DEVELOPED FOR EACH GRADE LEVEL 

THE EXPECTATIONS FOR THE WORKSHOP WOULD HAVE BEEN REALIZED. HOW- 
EVER, THESE EXPECTATIONS WERE FAR EXCEEDED AS UNITS WERE DEVELOPED 
FOR ALL FIFTEEN CAREER CLUSTERS AT ALL GRADE LEVELS. IN ADDITION, 

A WEALTH OF CONSUMER EDUCATION INFORMATION WAS GATHFRFD AND ORGANIZED 
INTO ACTIVITIES COVERING THE FOLLOWING AREAS: 


APPLIANCES 
Buy ING BY MAIL 
OMPARING PRICES 


OOD 
OUR MEDICINE CABINET 
LOTHING 
IGURING CRepit CHARGES 
URNI TURE 
UARANTEES 

AUTOMOBILE INSURANCE 

AUTOMOBILES 

PURCHASING TECHNIQUES 

SHELTER 

TAKING OUT A LOAN 

TYPES OF INSURANCE 


UTE 'NRSOF HOW OOMNIO®U LEAF 


ee} } 


THESE UNITS WERE TO LNELODE ACTIVITIES TO SUGGEST THREE UNDERLYING 
GOALS OF ALL CAREER EDUCATION AT IS 


1. To PROVIDE INFORMATION ABOUT AND EXPERIENCE 
RELATED TO EACH OF THE CAREER CLUSTERS, 


2. TO DEVELOP LIFE SKILLS THAT WILL PROVIDE 
INDEPENDENT, PRODUCTIVE LIVING AND MAKE 
POSSIBLE PARTICIPATION AS A CONTRIBUTING 
CITIZEN, 


3, TO APPRECIATE THE WORK OF OTHERS AS THEY 
PRODUCE THE PRODUCTS, SERVICES, AND ATMOSPHERES 
THAT ARE USED AND ENJOYED BY EACH INDIVIDUAL, 
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ENRICHMENT ACTIVITIES APPEAR AT THE END OF THE UNIT AND ARE 
DESIGNATED BY A DRAWING OF A BUTTERFLY AND FLOWER: OR EXAMPLE, 
IN THE PUBLIC SERVICE CLUSTER IN,THE FIFTH GRADE GUIDE IN THE 
UNIT ON THE LIBRARY THE FOLLOWING ACTIVITY WILL BE FOUND: 


ENRICHMENT ACTIVITIES 


” LET THE STUDENTS SELECT BOOKS FROM THE 
LIBRARY THAT THEY THINK WOULD BE INTER- 
STING TO PRESCHOOL OR FIRST GRADE CHILDREN, 
SING PROJECTOR CARTS DEVELOP A MOBILE LIBRARY 
FOR PRESCHOOL OR FIRST GRADE STUDENTS: [HE 
STUDENTS WILL ASSUME ALL RESPONSIBILITIES. 


. VISIT LIBRARIES WITH SPECIAL EMPHASIS SUCH 
te THE MEXICAN. AMERICAN COLLECTION OR. THE 
UTCHER STARK LIBRARY (RARE BOOKS). HAVE 
THE STUDENTS LIST THE PURPOSE OF EACH 
LIBRARY, HOW IT IS FUNDED AND HOW MANY 
PEOPLE IT SERVES, 


. LET EACH STUDENT SELECT A SUBJECT, GO TO 
THE LIBRARY AND MAKE A LIST OF ALL SOURCES 
VAILABLE IN THE ISI. LIBRARY ON THAT SUBJECT. 
HEN SELECT ONE OR TWO TO READ AND REPORT 
ON THE CHOSEN TOPIC, 


IT WAS INTENDED THAT ENRICHMENT ACTIVITIES WOULD REQUIRE AN ASSIM- 
ILATION AND TRANSFERENCE SKILLS AND/OR INFORMATION GLEANED FROM 
THE UNIT STUDY, 


THE TEACHER/PARTICIPANTS WERE ASKED TO DEVELOP ACTIVITIES AROUND 

A CORE ACTIVITY WHICH COULD SERVE AS AN ENERGIZER OR EXCITER FOR 
THAT UNIT, THE ENERGIZER/EXCITER COULD BE A FIELD TRIP_OR A RE- 
SOURCE PERSON OR A PROJECT OR A COMBINATION OF THESE. PAST EX- 
PERIENCE IN CAREER EDUCATION HAD PROVED THAT THE STUDENTS 

BEST RESPONSE CAME WITH SUCH AN ORGANIZATION OF A UNIT. THE 
TEACHER/PARTICIPANTS WERE ALSO ASKED TO ADD ACTIVITIES IN 

MATH, SCIENCE, SOCIAL STUDIES AND LANGUAGE WHEN POSSIBLE THAT COULD 
DEVELOP FROM THE UNIT STUDY, THE FACILITATORS TOOK THE WORK OF THE 
PARTICIPANTS, ORGANIZED THE MATERIAL INTO THE FORMAT DESIGN AND 
ADDED OBJECTIVES WHERE NEEDED. IN THE APPENDIX IS A SAMPLE UNIT 
FROM ONE OF THE ELEMENTARY GUIDES, 
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DURING JULY THE LISTS OF RESOURCES AS THEY APPEAR IN EACH UNIT 

WERE COMPLETED, JHE LISTS OF RESOURCES INCLUDE APPROPRIATE PRINTED 
MATERIAL, MEDIA AND RESOURCE PEOPLE’ RESOURCES, AS THEY APPEAR 
NOW, ARE APPROPRIATE FOR USE AT ISD, IN THE FUTURE REFINEMENT OF 
THE GUIDES,IT TS HOPED THAT RESOURCES WILL ALSO BE DOCUMENTED FOR 
THE BENEFIT OF USERS OF THE GUIDES OUTSIDE THE AUSTIN AREA. 


THE LAST SECTION OF THE GUIDE IS CALLED, “Gems”, ALTHOUGH THIS 

SECTION WAS NOT DEVELOPED THIS SUMMER, IT WAS INCLUDED SO THAT 

THE FORMAT WOULD BE COMPLETE AND WITH EXPECTATION THAT THE MATERIAL 

QR THIS SECTION WOULD BEGIN TO BE DEVELOPED DURING THE SCHOOL YEAR. 
EMS” IS TO BE A COLLECTION OF GAMES, IDEAS, EXERCISES, GIMMICKS’, 

OR TECHNIQUES THAT HAVE BEEN CHILD TESTED AND FOUND TO BE USEFUL 

‘BY TEACHERS IN ANY AREA, 


THE DESIGN OF THESE TEACHERS’ GUIDES IS OF PRIME IMPORTANCE AND 
IS THE RESULT OF THE PREVIOUS YEARS OF EXPERIENCE IN WORKING 
WITH CAREER EDUCATION AND WITH TEACHERS WHO ARE COMFORTABLE IN | 


RADITIONAL CLASSROOM SETTINGS, THE IMPLEMENTATION OF CAREER 
DUCATION IS A-MATTER OF SELLING A CONCEPT AND A. TECHNIQUE OF . 
TEACHING, BOTH OF THESE.ARE DIFFICULT TO DESCRIBE AND = raat oF 

IN THE NEAR FUTURE A CONCERN FOR RESEARCH AND DOCUMENTATION, HE 
ATTRACTIVENESS OF THE LAYOUT, THE EASE OF ADAPTATION AND THE LOOSE- 
LEAF FORMAT WERE CAREFULLY CALCULATED TO INVITE THE TEACHER TO USE 
HIS/HER GUIDE, TO WRITE NOTES IN IT, TO ADD ACTIVITIES, IDEAS AND 
RESOURCES AND TO INTERCHANGE ACTIVITIES FROM DIFFERENT LEVELS. 


THE MAJOR RULE FOR USE OF THE_CURRICULUM STRUCTURE ae HAS PRE- 
VAILED THROUGHOUT THE CAREER EDUCATION EXPERIENCE AT ISD HAS BEEN: 


A TEACHER ba GO BAC \ND PICK UP UNITS AND/OR 
ACTIVITIES, DUT MAY GO UP TO A HIGHER LEVEL. 


TEACHERS ARE TO BE ENCOURAGED TO USE THE CORRECT COLOR BINDER 

FOR HIS/HER GRADE LEVEL, HOWEVER, vi TEACHER IS ENCOURAGED TO 
PLACE IN THE BINDER THE GRADE LEVEL (LEVELS) APPROPRIATE TO THE 
NEEDS OF THE CLASS: OR EXAMPLE THE TEACHER MAY TEACH A Seige 
GRADE, BUT MAY HAVE STUDENTS THAT FUNCTION BELOW THAT LEVEL. HE 
TEACHER WOULD USE A GREEN BINDER AND COULD RHGUSE TO USE ACTIVITY 
UNITS FROM SECOND AND THIRD LEVELS. 
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TO MAKE THIS POSSIBLE FIFTY at i THE MATERIAL FOR EACH 

GRADE WERE DUPLICATED WHILE ONLY LOO BINDERS WERE PURCHASED. IT 
WAS EXPECTED THAT ELEMENTARY TEACHERS WOULD USE MORE THAN ONE 

LEVEL AND FOR AT LEAST TWO YEARS THE NEEDS OF MOST MIDDLE SCHOOL 
STUDENTS WOULD BEST BE MET IF TEACHERS WERE ENCOURAGED TO USE UNITS 
FROM THE AWARENESS PHASE OF THE CURRICULUM, 


THE EXTRA COPIES WERE STORED IN THE CAREER EDUCATION OFFICE AND 
MADE AVAILABLE TO TEACHERS ON REQUEST, MASTER COPJES WERE FILED 

SO THAT MORE DUPLICATES COULD BE MADE AS NEEDED, IT Was INTENDED 
THAT THESE GUIDES BE FIELD TESTED ON THE CAMPUSES OF ISD FOR ONE 
YEAR AND THAT ADAPTATIONS AND REFINEMENTS BE MADE SO THAT THE GUIDES 
CAN BE MADE AVAILABLE FOR NATIONAL DISTRIBUTION AS FUNDING IS 
AVAILABLE. NO GUIDES_ARE TO BE DISTRIBUTED OTHER THAN TO THE 
EDUCATIONAL STAFF AT ISD THIS YEAR. [HE ONLY. EXCEPTION 78 THIS 

1S THE ONE SET OF GUIDES iN THE LIBRARY OF THE OFFICE OF RESEARCH 
AND DISSEMINATION, TEXAS EDUCATION AGENCY, , 


THESE GUIDES ARE LVLENDEP ONLY To PROVIDE A BASE OF NEEDED GOALS 
AND USEFUL ACTIVITIES. IT IS THE TEACHER'S RESPONSIBILITY: 

1, To KNOW THE STUDENTS IN HIS/HER CLASSES, 

2. TO DEVELOP THE UNITS TO MEET INDIVIDUAL NEEDS, 

3, TO ADD USEFUL INFORMATION AND NEW UNITS, 
IT IS HOPED THAT IT WILL BE POSSIBLE TO CONTINUE TO DEVISE, GATHER, 
AND SHARE THE MOTIVATIONAL EXPERIENCES OF TEACHERS AND STUDENTS 
SO,,THAT THESE GUIDES, AS THEY CHANGE AND IMPROVE, WILL STIMULATE 


A pens TOGETHER SITUATION WHICH CREATES A NEED OR A CURTOUSITY 
TO KNOW, 


THE FOURTH OBJECTIVE OF THE PROJECT WAS TO INITIATE A PLAN FOR 
ACCOUNTABILITY AND RECORDING SYSTEMS THROUGH THE SERVICES OF 
AN OUTSIDE EVALUATOR/ PROGRAM DEVELOPER, 


PROG P 


THE PRIMARY OBJECTIVE ESTABLISHED FOR AN EVALUATOR/PROGRAM 
DEVELOPER WAS REACHED BY THE CONSULTANT SERVICES OF THE DIRECTOR 
OF THE AUSTIN OFFICE OF THE EDUCATIONAL TESTING SERVICE. 
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THE FOLLOWING STATEMENTS REGARDING. THE FIVE COMPONENTS OF THIS 
POER TIVE ARE -GUQTED FROH THE CONSULTANT © Final REEORTs AN 
VALUATION OF THE TEXAS SCHOOL FOR THE DEAF CAREER EDUCATION CuR- 

RICULUM WRITING HORKSHOP, 


OBSERVATION AND PARTICIPATION IN WoRKSHOP 


THE FOLLOWING IS AN OVERVIEW OF THE CONSULTANT'S OBSERVATIONS 
DURING HIS PARTICIPATION IN THE WORKSHOP. 


"EDUCATORS OF HEARING IMPAIRED STUDENTS HAVE BEEN USING MATERIALS 
DEVELOPED FOR HEARING POPULATIONS FOR MANY YEARS. MANY SUCH 
MATERIALS ARE EITHER INAPPROPRIATE OR NEED TO BE MODIFIED BEFORE 
THEY CAN BE USED WITH THE DEAF STUDENT. EFFORTS ARE BEING MADE 

TO BROADEN THE NUMBER OF CAREERS AVAILABLE TO THE NON-HEARING 
SEGMENT OF THE POPULATION,. CURRENT DATA REVEAL THAT APPROXIMATELY 
TWO CHILDREN OUT OF EVERY 1.000 BIRTHS ARE DEAF. 


THERE IS A DIRE NEED TO DEVELOP MATERIALS IN CAREER EDUCATION 
FOR THE HEARING IMPAIRED WHICH WILL INCREASE THEIR KNOWLEDGE 
OF CAREERS AVAILABLE AND TO ASSIST THEM IN OBTAINING THE 
TRAINING NECESSARY TO ENTER SUCH CAREERS, 


THE Texas SCHOOL FOR THE DEAF RECEIVED A GRANT THROUGH THE VOCA- 
TIONAL TECHNICAL RESEARCH DIVISION OF THE TEXAS EDUCATION 4GENCY 
TO DEVELOP CAREER EDUCATION CURRICULUM MATERIALS FOR THE DEAF 
IN GRADES K THROUGH 8, _THE CURRICULUM MATERIALS WERE DEVELOPED 
DURING THE SUMMER OF 1976 By 31 ELEMENTARY AND SECONDARY STAFF 


MEMBERS AT THE TEXAS SCHOOL FOR THE DEAF. ATERIALS WERE DEVELOPED 


IN 15 GENERAL JOB CLUSTER AREAS IDENTIFIED BY THE U.S.0.E, ALL 
CURRICULA AREAS WERE_PREPARED IN A CONTINUOUS SCOPE AND SEQUENCE 
IN GRADES K THROUGH 8 WITH PLANS FOR LATER DEVELOPMENT IN GRADES 
Q THROUGH 12 FOLLOWING THE SAME DEVELOPMENTAL FORMAT, 


THE MATERIALS IN GRADES K THROUGH 5 EMPHASIZED CAREER AWARENESS, 
ND THE FOCUS WAS ON LEARNER OUTCOMES a aa Gy fy AND B 
XTERNAL CONSULTANTS FROM FARTNERS IN CAREER CDUCATION CONDUCTED 

ORIENTATION SESSIONS ON CAREER EDUCATION’ CURRICULUM DEVELOPMENT. 


THE 31 CURRICULUM WRITERS WORKED_IN SMALL GROUPS DURING THE MONTH 
OF JUNE IN PREPARING THE CAREER EDUCATION (CE) MATERIALS. 

GROUP OF Evi1URS REFINED THE CE MATERIALS DURING THE MONTH OF 
JULY, AND ALL MATERIALS WERE PRINTED AND READY FOR PRESCHOOL 
INSERVICE PROGRAMS BY THE FIRST WEEK OF AUGUST, 
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A PARTICIPANT REACTIONNAIRE (APPENDIX C) was PONPCe TED BY EACH 
PARTICIPANT AT THE END OF THE WRITING SESSION. THE REACTIONNAIRE 
CONTAINED 20 STATEMENTS CONCERNING CAREER eSUEEFION FOR THE DEAF, 
AND PARTICIPANTS WERE ASKED TO RESPOND TO EACH STATEMENT ON A 
FIVE POINT SCALE. IHE WRITERS WERE UNANIMOUS IN AGREEMENT THAT 
CAREER EDUCATION MATERIALS FOR THE DEAF SHOULD BE DEVELOPED BY 
PEOPLE WHO UNDERSTAND THE PROBLEMS INHERENT TO THAT PARTICULAR 
POPULATION, IN ADDITION THE PARTICIPANTS CONCURRED THAT EXISTING 
MATERIALS IN CAREER EDUCATION DEVELOPED FOR THE HEARING STUDENT 
WOULD REQUIRE EXTENSIVE MODIFICATION IN ORDER TO BE USED WITH THE 
DEAF, ALSO, THE RESPONDENTS REFLECTED A BELIEF THAT MATERIALS 
DEVELOPED BY QURRICULUM WRITERS AT THE TEXAS SCHOOL FOR THE DEAF 
COULD BE EXPORTED AND USED AT OTHER SCHOOLS FOR THE HEARING IM- 
PAIRED AS WELL AS OTHER POPULATIONS THAT MIGHT HAVE SPECIAL 
LEARNING PROBLEMS, 


THE CAREER Speen CURRICULUM MATERIALS DEVELOPED DURING THE 
SUMM 8 iF 5310 WILL BE IMPLEMENTED IN GRADES K_ THROUGH 8 DURING 
THE 6-77 ACADEMIC SCHOOL YEAR AT THE TEXAS SCHOOL FOR THE DEAF. 
EACH aes WILL EXERCISE THE DISCRETION OF IMPLEMENTING THE 
CAREER EDUCATION CURRICULUM IN A MANNER MOST SUITED TO THE NEEDS 
OF THE STUDENTS IN HIS/HER CLASS. IT IS ANTICIPATED THAT TEACHERS 
WILL MAINTAIN RECORDS ON peace IMPLEMENT TION AND WILL REFINE 
THE CURRICULUM AS NEEDED DURING 1976-/7, THE CAREER EDUCATION 
COORDINATOR WILL NEED TO MAINTAIN CLOSE CONTACT WITH THE TEACHERS 
DURING THE YEAR TO AID IN CURRICULUM REFINEMENT AND GATHER PER- 
TINENT DATA TO INCLUDE IN A SUBSEQUENT EVALUATION DESIGN, 


THE Sie ELE A SERVING DURING THE SUMMER WORKSHOP AT TEXAS SCHOOL 
FOR THE UVEAF MADE EFFORTS TO DETERMINE THE AVAILABILITY OF 
MATERIALS IN CAREER EDUCATION FOR THE DEAF IN OTHER SECTIONS OF 
THE COUNTRY, 


MANY HEARING IMPAIRED STUDENTS SCORE WELL ree THEIR HEARING 

PEERS ON STANDARDIZED ACHIEVEMENT TESTS. HEREFORE,MATERIALS 
DEVELOPED FOR A PARTICULAR GRADE LEVEL OR AGE GROUP ORDINARILY 

AVE A READING LEVEL TOO DIFFICULT FOR THE NON-HEARING STUDENT. 
HUS, IT OFTEN BECOMES NECESSARY TO DEVELOP CURRICULUM MATERIALS 
SPECIFICALLY FOR THE DEAF POPULATION, IT SHOULD BE NOTED, HOWEVER, 
THAT MATERIALS DEVELOPED FOR THE DEAF CAN OFTEN BE UTILIZED WITH 
OTHER GROUPS WITH LEARNING PROBLEMS. 


As THE FORMAT OF THE CURRICULUM MATERIALS WAS BEING DISCUSSED, 
ATTENTION WAS FOCUSED ON AIMS, GOALS, OBJECTIVES, BEHAVIOR, JOB 
CLUSTER LEARNER OUTCOMES, UNITS, SCOPE AND SEQUENCE, ACTIVITIES 
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AND RESOURCES, CONDITIONS AND LIMITATIONS, EVALUATION, CRITERIA 
OF ACCEPTANCE, AND ACCOUNTABILITY, 


THE MATERIALS FROM PARTNERS IN. CAREER EDUCATION PROVIDED SOME 

FORMAT FOR A GUIDE. ()THER MATERIALS WERE ALSO AVAILABLE IN DIF- 

FERING FORMATS, AND THE PARTICIPANTS WERE INVITED TO ATTEMPT TO 

DEVELOP CURRICULUM USING ANY FORMAT (Ss) DESIRED.BEFORE DECIDING ; 
ON A COMMON APPROACH. MUCH INTERACTION BETWEEN AND AMONG GROUPS 
RESULTED IN EFFORTS TO ADOPT ONE FORMAT ACCEPTABLE TO EACH GROUP 

AND WHICH WOULD YIELD A SCOPE ON? SEQUENCE AND PROVIDE CONSISTENCY 

IN EACH JOB CLUSTER IN GRADES K-12, 


W 


THE FOLLOWING STATEMENTS ARE THE CONSULTANT'S DESCRIPTION AND 
RESULTS OF HIS EVALUATION OF THE WORKSHOP, COORDINATOR, AND 
PARTICIPANTS. 


"DURING THE MONTH OF JUNE, 31 STAFF MEMBERS FROM BOTH CAMPUSES 

WERE ASSEMBLED IN THE LIBRARY BUILDING ON_SOUTH CAMPUS FOR THE 
URPOSE OF WRITING CURRICULUM FOR CAREER EDUCATION FOR THE DEAF, 
MPHASIS WAS PLACED ON CAREER_AWARENESS IN K THROUGH 5 AND ON 
EARNER OUTCOMES IN GRADES 6,/7,AND 8, 


CURRICULUM WRITERS WERE ASSIGNED TO GROUPS, AND EACH GROUP WAS 
GIVEN THE TASK OF PREPARING CURRICULUM FOR SPECIFIC AGE GROUPS 
OF CHILDREN, 


THE FIRST FEW DAYS OF THE THREE WEEK WORKSHOP WERE DEVOTED TO 
ORIENTATION, DEFINING THE NEED FOR AN EXPANDED CURRICULUM FOR 
THE DEAF IN CAREER EDUCATION, AND ALERTING THE CURRICULUM WRITERS 
TO THE RESOURCE AND REFERENCE MATERIALS AVAILABLE. IHREE CONSUL-' 
TANTS FROM PARTNERS IN CAREER EDUCATION CONDUCTED A TWO DAY WORK- 
SHOP IN CURRICULUM WRITING UTILIZING THE MATERIALS DEVELOPED BY 
THAT ORGANIZATION, 


ARTNERS IN CAREER EDUCATION IS AN ORGANI ATION_COMPOSED OF_THE 
ALLAS INDEPENDENT SCHOOL DisTRICT, FORT WORTH INDEPENDENT SCHOOL 
ISTRICT, EDUCATION. SERVICE CENTER REGION X, AND EDUCATION SERVICE 
CENTER REGION XI. THE CONSORTIUM IS A DIRECT OUTGROWTH OF THE 
RESULTS OF_A PRIORITY AREA_OF CONCERN FOR CAREER EDUCATION. IDENTI- 
FIED IN 1972 By THE TEXAS EDUCATION Acency (TEA--STaTE DEPARTMENT 
OF EDUCATION). THE RESULTS OF A STATEWIDE ASSESSMENT OF CAREER 
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HE LEARNER OUTCOMES ARE DISTRIBUTED OVER 9 SUBJECT AREAS (SOCIAL 

TUDIES, LANGUAGE ARTS/ENGLISH, MATHEMATICS, HEALTH, SCIENCE, 

HYSICAL EpucATION, ArT, Mustc, AND VOCATIONAL EDUCATION). IN GRADES 

-12, JHE Matrix oF Basic LEARNER OuTcomMEeS FOR CAREER |: DUCATION 
HAS THE PRIMARY REFERENCE SOURCE FOR THE THREE CONSULTANTS FROM 

ARTNERS IN CAREER EDUCATION. THE SCOPE AND SEQUENCE OF THE . 
LEARNER OUTCOMES ARE INCLUDED IN THE NINE SUBJECT AREAS BY GRADE 
LEVEL. THE THREE CONSULTANTS FROM THE PARTNERS STAFF FOCUSED ON 
THE USE OF THE MATRIX. 


THE CURRICULUM DEVELOPMENT GROUP WAS CRITIQUED ON THE FIFTEEN 
GENERAL Jos LUSTER AREAS AS DESCRIBED IN N EEN 
OccUPATIONAL CLUSTERS IDENTIFIED BY THE U . ADDITIONAL 


INFORMATION WAS PROVIDED BY THE CONSULTANT ON HOW TO WRITE 
LEARNER OUTCOMES WITH MEASURABLE CRITERIA OF ACCEPTANCE. 


uanegt REVEALED 177 LEARNER OUTCOMES DEEMED TO BE BASIC, 


EACH PARTICIPANT WAS ASSIGNED TO A SMALL GROUP, AND EACH GROUP 
WAS GIVEN A SPECIFIC TASK OF CONCENTRATION FOR DESIGNATED JOB 
CLUSTERS FOR EACH AGE LEVEL, [HE CURRICULUM WRITERS WERE IN- 
STRUCTED TO DEVELOP MATERIALS FOR AWARENESS_IN GRADES K THROUGH 

5 AND AT THE EXPLORATORY LEVEL IN GRADES 6,7, AND 8, THE WRITERS 
WERE INSTRUCTED TO DEVELOP MATERIALS IN EACH JOB CLUSTER IN A 
BCOBE AND SEQUENCE THAT WOULD BE CONTINUOUS AND PROGRESSIVE IN 


PARTICIPANTS DEVOTED APPROXIMATELY TEN DAYS TO ACTUAL WRITING, 
THE MATERIALS WERiL THEN GIVEN TO THE CAREER EDUCATION STAFF FOR 
FURTHER REFINEMENT AND EDITING DURING THE MONTH OF JULY. A 
GENERAL SESSION OF ALL PARTICIPANTS WAS HELD ON THE DAY BEFORE 
THE END OF THE WORKSHOP TO PROVIDE FEEDBACK TO THE SCHOOL 
ADMINISTRATION, 


ON THE LAST DAY OF THE THREE WEEK CARFER EDUCATION WORKSHOP PRO- 
JECT PARTICIPANTS WERE ASKED TO COMPLETE A WORKSHOP REACTIONNAIRE, 
THE RESULTS ARE SHOWN IN TABLE I, 
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TABLE I 


Results of Participant Reactionnaire 


TSD Career Education 
Curriculum Writing Workshop 
June 1976 


Statement 


9, 


10. 


11. 


12. 


The concept of providing Career Education at TSD 
is good 


Career Education should be a continuous process 
from K through 12 and beyond 


The format for the Career Education workshop was 
appropriate 


The Career Education workshop was well planned 
The Career Education workshop was well staffed 


The Career Education workshop staff provided the 
kind of leadership needed in this type of 
workshop 


Writing curriculum materials in terms of learner 
outcomes, activities and resources, and 
evaluation made the task easier and more 
meaningful 


The available reference and resource materials 
were adequate for providing information for thu 
development of curriculum materials 


The external consultants provided the kinds of 
information that made curriculum development 
easier 


Much more could have been accomplished if the 
workshop had continued for a longer period of time 


I am satisfied with the materials that have been 
developed during the workshop considering the 
time limitations 


I would like to participate in another Career 
Education workshop 
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PAGE 2, TABLE I 


Strongly 
Undecided 
Disagree 


Z| Strongly 
[Baeseas 


Cog 


13. I feel I can be a better teacher of Career Education 
at TSD because of participation in the workshop 


~ 
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14. The best way to provide appropriate materials for 
Career Education is through workshops like this 22 


15. Most existing commercially produced materials in 
‘Career Education would need to be modified to 
be used in working with the deaf 21 


16. Materials in Career Education to be used for the 
deaf need to be developed by people who under- 
stand the problems inherent in teaching deaf 
students 24 


17. It is important that staff development (inservice 
training) be provided to all teachers at TSD before 
19 


i elsts 


they attempt to implement the Career Education 


wn 


curriculum 6/20!2/]7!2:7 -i- 
18, The materials developed in Career Education at : | | 
TSD could be easily exported for use in other | | \ 
institutions for the deaf 15 [51/11/38 ;2!7}- - 1:4 
ct 
| | | ‘ | 
19. It will be necessary| to expend much more staff rt £ 4 ; 
time over a much longer period of time to really bop 4 
develop an adequate Career Education curriculum ' | | 7 
for the deaf student 12 42{11'38 3'10 310 -' - 
j 
20. I feel that the TSD administration has provided the 
kind of support necessary for assuring ‘hat Career 
Education can be successfully implemented lars tsr]} 3 hy larlstsz1 3ho! alia 


N = 29 


*Only 28 participants responded to Item 4. 
po 
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REACTIONNAIRES WERE COMPLETED BY 29 WORKSHOP PARTICIPANTS. ONE 
INDIVIDUAL DID NOT COMPLETE THE SECTION ON YEARS OF TEACHING EX~ 
PERIENCE NOR THE QUESTION ABOUT PREVIOUS CURRICULUM DEVELOPMENT 
EXPERIENCE, HE TWENTY-EIGHT PARTICIPANTS WHO RESPONDED HAD AN 
AVERAGE OF 7,6 YEARS OF EXPERIENCE IN TEACHING THE DEAF, ALF 
OF THOSE WHO RESPONDED INDICATED PREVIOUS CURRICULUM DEVELOPMENT 
EXPERIENCE, AND THE OTHER WERE DEVELOPING CURRICULUM FOR THE 
FIRST TIME, 


ON ITEM ONE OF THE REACTIONNAIRE, NINETY PERCENT OF THE PARTICIPANTS 

STRONGLY AGREED THAT THE CONCEPT OF. PROVIDING CAREER EDUCATION 

FOR THE DEAF IS A GOOD IDEA, WHILE 10 PERCENT AGREED SOMEWHAT 

LESS EMPHATICALLY IN THEIR RESPONSE. STATEMENT TWO REQUIRED A 

RESPONSE AS TO_WHEN CAREER EDUCATION. SHOULD BE INCLUDED IN THE 

CURRICULUM AT TSD, SEVENTY-SIX PERCENT STRONGLY AGREED THAT 

CAREER EDUCATION SHOULD BE A CONTINUOUS PROCESS BEGINNING IN K 

AND CONTINUING BEYOND GRADE 12, ANOTHER TWENTY-FOUR PERCENT 

WERE SOMEWHAT LESS POSITIVE BUT STILL AGREED, STATEMENT THREE 

REQUESTED THE PARTICIPANTS TO RESPOND TO THE FORMAT OF THE WORK- 

SHOP, [TEN PERCENT STRONGLY AGREED THAT THE FORMAT WAS APPROPRIATE 

WHILE SIXTY-SIX PERCENT AGREED, SEVEN PERCENT WERE UNDECIDED, TEN 

PERCENT DISAGREED, AND SEVEN PERCENT STRONGLY DISAGREED, ELEVEN 

PERCENT STRONGLY AGREED THAT THE WORKSHOP WAS WELL PLANNED, FIFTY 

PERCENT AGREED, EIGHTEEN PERCENT WERE UNDECIDED, EIGHTEEN PERCENT 

DISAGREED AND THREE PERCENT STRONGLY DISAGREED, STATEMENT FIVE 

REFERRED TO THE ADEQUACY OF THE WORKSHOP STAFF. FORTY-FIVE PERCENT 

STRONGLY AGREED, FIFTY-TWO PERCENT AGREED, AND ONE PARTICIPANT 
SAGREED, 


THE ADEQUACY OF THE_LEADERSHIP OF THE WORKSHOP STAFF WAS SOUGHT 
IN STATEMENT SIX. FORTY-ONE PERCENT STRONGLY AGREED, ANOTHER 
FORTY-ONE PERCENT AGREED, TEN PERCENT WERE UNDECIDED, is 
PERCENT DISAGREED, AND ee PERCENT STRONGLY DISAGREED, HE 
THREE CONSULTANTS FROM PARTNERS IN CAREER EDUCATION EMPHASIZED 
LEARNER OUTCOMES, ACTIVITIES, RESOURCES, AND EVALUATION, TACE= 
MENT SEVEN WAS AN EFFORT TO OBTAIN FEEDBACK ON THE FORMAT FOR 
WRITING CURRICULUM. THIRTY-FOUR PERCENT STRONGLY AGREED ON THE 
FORMAT, FORTY-EIGHT PERCENT AGREED, TEN PERCENT WERE UNCERTAIN, 

HILE FOUR PERCENT DISAGREED AND FOUR PERCENT STRONGLY DISAGREED, 

HE AVAILABILITY AND ADEQUACY OF THE RESOURCE MATERIALS WERE THE 
AREAS OF CONCERN IN STATEMENT EIGHT. THREE PERCENT STRONGLY AGREED 
THAT SUCH MATERIALS WERE ADEQUATE, FIFTY-TWO PERCENT AGREED, 
TWENTY-ONE PERCENT WERE UNDECIDED AND ANOTHER TWENTY-FOUR PERCENT 
DISAGREED, 


THE PARTICIPANTS WERE REQUESTED TO REACT TO THE ADEQUACY OF THE 
A() 
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EXTERNAL CONSULTANTS IN. STATEMENT NINE.- FOURTEEN PERCENT OF THE 
INDIVIDUALS FELT THEY WERE VERY GOOD, WHILE FIFTY-TWO PERCENT OF 
THOSE RESPONDING AGREED THAT THE CONTRIBUTION OF THE CONSULTANTS 
MADE CURRICULUM DEVELOPMENT EASIER, SEVENTEEN PERCENT WERE UN* 
DECIDED, TEN PERCENT DID NOT FEEL THE CONSULTANTS HELPED IN PRO- 
VIDING USEFUL INFORMATION, AND FOURTEEN PERCENT STRONGLY DISAGREED 
WITH THE STATEMENT, 


STATEMENT 10 WAS INCLUDED TO DETERMINE HOW PARTICIPANTS FELT ABOUT 
THE LENGTH OF THE WORKSHOP, I[HIRTY-ONE PERCENT STRONGLY AGREED 

THAT MORE COULD HAVE BEEN ACCOMPLISHED’ HAD THE WORKSHOP BEEN LONGER; 
FOURTEEN PERCENT AGREED THAT A LONGER WORKSHOP WOULD HAVE BEEN 
DESIRABLE} TWENTY-ONE PERCENT WERE UNDECIDED, TWENTY-EIGHT PERCENT 
DISAGREED THAT MORE COULD HAVE BEEN ACCOMPLISHED BY A LONGER 
WORKSHOP; AND SEVEN PERCENT STRONGLY DISAGREED, 


Item ll RELATED TO THE SATISFACTION OF THE PARTICIPANTS WITH THE 
MATERIALS DEVELOPED DURING THE_THREE WEEK WORKSHOP. ONE WRITER 

DID NOT RESPOND TO THE ITEM, THUS, OF THE TWENTY-EIGHT INDIVIDUALS 
WHO DID RESPOND, FORTY-TWO PERCENT REPORTED STRONG SATISFACTION 
WITH MATERIALS; FIFTY PERCENT AGREED; FOUR PERCENT WERE UNCERTAIN; 
AND FOUR PERCENT DISAGREED, 


WORKSHOP PARTICIPANTS WERE ASKED IN ue 12 To RESPOND TO A DESIRE 
FOR FURTHER PARTICIPATION IN CAREER EDUCATION CURRICULUM DEVELCPMENT. 
SIXTY-TWO PERCENT STRONGLY AGREE} AI) THIRTY-EIGHT PERCENT AGREED 
THEY WOULD LIKE TO BE A PART OF. ANOTHER CURRICULUM DEVELOPMENT TEAM, 
WHEN ASKED TO RESPOND TO ITEM 15 CONCERNING THEIR SKILLS IN TEACH- 
ING CAREER EDUCATION, SEVENTY-TWO PERCENT STRONGLY AGREED THEY 
FELT THEY COULD BE A BETTER TEACHER OF CE BECAUSE OF INVOLVEMENT IN 
THE WORKSHOP 3 TWENTY-FOUR PERCENT AGREED; AND FOUR PERCENT DISAGREED, 
TATEMENT 14 FoCUSED_ATTENTION ON THE BEST WAY TO PROVIDE APPROPRIATE 
MATERIALS IN CAREER EDUCATION, SEVENTY-SIX PERCENT STRONGLY AGREED 
WITH THE WORKSHOP METHOD, TWENTY PERCENT AGREED, AND FOUR PERCENT 
WERE UNDECIDED, 


TEM 15 WAS DIRECTED TOWARD THE ADEQUACY OF COMMERCIALLY PRODUCED 
AREER EDUCATION MATERIALS, SEVENTY-TWO PERCENT STRONGLY AGREED 
THAT COMMERCIALLY PRODUCED MATERIALS WOULD NEED MODIFICATION IN 
ORDER TO BE USED WITH THE DEAF; TWENTY-FOUR PERCENT AGREED, AND 
FOUR PERCENT WERE UNDECIDED, RESPONDENTS WERE REQUESTED IN ITEM 
16 To REPLY TO THE QUALIFICATION OF CURRICULUM DEVELOPERS. IGHTY= 
THREE PERCENT STRONGLY AGREED THAT PEOPLE WHO DEVELOP CURRICULUM 
FOR THE DEAF MUST UNDERSTAND THE PROBLEMS ieeres IN WORKING WITH 
DEAF STUDENTS; SEVENTEEN PERCENT isiert ON STATEMENT 17 SIXTY-SIX 
PERCENT STRONGLY AGREED THAT ALL ISD TEACHERS NEED INSERVICE 
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TRAINING BEFORE IMPLEMENTING THE CAREER EDUCATION CURRICULUM, 
TWENTY PERCENT AGREED; SEVEN PERCENT WERE UNDECIDED; AND SEVEN PER- 
CENT DISAGREED. PARTICIPANTS WERE REQUESTED ON ITEM 18 To REACT 

TO THE EXPORTABILITY OF THE CE MATERIALS THAT WERE DEVELOPED, FIFTY- 
ONE PERCENT STRONGLY AGREED THAT THE MATERIALS COULD BE EXPORTED; 
THIRTY-EIGHT PERCENT AGREED; SEVEN PERCENT WERE UNDECIDED; AND 

FOUR PERCENT STRONGLY DISAGREED. JHE CURRICULUM WRITERS WERE 
SOMEWHAT DIVERSE IN THEIR REACTIONS TO STATEMENT 19, ForTY-Two 
PERCENT STRONGLY AGREED THAT MUCH MORE TIME OVER A LONGER PERIOD. 
OF TIME WOULD BE NECESSARY TO ADEQUATELY DEVELOP MATERIALS. FOR \ 
THE DEAF; THIRTY-EIGHT PERCENT AGREED; TEN PERCENT WERE UNDECIDED; 
AND TEN PERCENT DISAGREED, 


IT WAS DESIRED IN ITEM 20 THAT WORKSHOP PARTICIPANTS EXPRESS 

AN OPINION ABOUT THE DEGREE TO WHICH THEY FELT THE_SCHOOL. ADMIN- 
ISTRATION PROVIDES SUPPORT FOR CAREER EDUCATION. FOUR PERCENT 
STRONGLY AGREED THAT ADEQUATE SUPPORT IS PROVIDED} TWENTY-ONE 
-PERCENT AGREED; FIFTY-ONE PERCENT WERE UNDECIDED; TEN PERCENT 
DISAGREED; AND FOURTEEN PERCENT STRONGLY DISAGREED. / 
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THE CONSULTANT MIGHT SUMMARIZE THE GENERAL FEELINGS OF THE WORK- 
/SHOP PARTICIPANTS AS EAGER WITH A “WAIT AND SEE“ ATTITUDE. ALL 
OF THE PARTICIPANTS AGREED THAT THE CONCEPT OF CAREER EDUCATION 
IS A GOOD ONE FOR DEAF STUDENTS, AND MATERIALS SHOULD BE GENERALLY 

EVELOPED IN A WORKSHOP SETTING WITH INPUT FROM TEACHERS FROM 

-12 SO THAT_CONTINUITY COULD BE ASSURED, IT WAS ALSO EXRRESSED 
THAT CAREER EDUCATION MATERIALS FOR THE DEAF NEED TO BE DEVELOPED 
BY PERSONS WHO HAVE A WORKING KNOWLEDGE OF THE PROBLEMS INHERENT 
IN AND UNIQUE TO THAT PARTICULAR POPULATION, MANY OF THE RESPON- 
DENTS SEEMED TO FEEL THAT THE FIRST WEEK OF THE WORKSHOP WAS 
NOT SPENT AS PROFITABLY AS COULD HAVE BEEN. SOME FELT THAT MORE 
TIME COULD HAVE BEEN SPENT IN ACTUAL WRITING AND LESS TIME IN 
ORIENTATION AND LISTENING TO CONSULTANTS, 


ONE ADDITIONAL BIT OF INFORMATION WAS GLEANED FROM. CONVERSATIONS 

ITH PARTICIPANTS THAT WAS NOT REFLECTED ON THE REACTIONNAIRE, 

HERE TENDED TO BE SOME CONCERN, CONFUSION, AND SOME FRUSTRATION 
DURING THE THREE WEEK WRITING SESSION, MANY TEACHERS EXPRESSED 
APPREHENSION AT DEVELOPING MATERIALS FOR THE GRADE LEVELS TO WHICH 
THEY WERE ASSIGNED LAST YEAR. ‘IONE OF THEM HAD RECEIVED INFORMA- 
TION CONCERNING ASSIGNMENT FOR THE FORTHCOMING ACADEMIC YEAR, AND 
THEY FELT UNSURE WHERE THEIR TALENTS SHOULD BE FOCUSED. IN ADDITION, 
THE UNCERTAINTIES OF ASSIGNMENTS HAD SOME ADVERSE AFFECT ON MORALE. 
FURTHER, THE CURRICULUM WRITERS HAD NOT BEEN TOLD BY THE CENTRAL 
ADMINISTRATION JUST WHAT KIND OF EMPHASIS OR SUPPORT WOULD BE 
FORTHCOMING FOR CAREER EDUCATION IN THE 19/6-/7 SCHOOL YEAR, 
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A REPORT OF WORKSHOP ACTIVITIES AND RECOMMENDATIONS WAS MADE BY 
THe PARTI CA EANTS TO THE CENTRAL ADMINISTRATION STAFF ON THURSDAY, 
June 24, MEMBERS OF THE WRITING GROUPS REPORTED ON THE WORK COM- : 
PLETED IN THE VARIOUS JOB CLUSTERS AND MADE RECOMMENDATIONS TO 
THE ADMINISTRATIVE OFFICERS FOR IMPLEMENTATION, THE COOPERATIVE 
EFFORTS OF ALL WHO PARTICIPATED IN THE THREE WEEK WRITING WORKSHOP 
WERE EXEMPLARY, AND EACH SHOULD BE COMMENDED FOR INTEREST, EN- 
THUSIASM, AND A COOPERATIVE ATTITUDE, 


THE OBJECTIVES OF THE CAREER EDUCATION CURRICULUM DEVELOPMENT 
WORKSHOP WERE: 


O DEVELOP A PLAN OF evels Lolz. Tt OF CAREER 
DUCATION FOR GRADE LEVELS HIS OBJECTIVE 
WAS MET IN THE CHART IN CHAPTER IV, 


I], TO TRAIN TEACHERS IN CAREER EDUCATION CONCEPTS AND 
TECHNIQUES AND TO WRITE CURRICULUM MATERIALS. IHIS 
OBJECTIVE WAS FULFILLED THROUGH THE THREE WEEK 
TRAINING AND WRITING SESSION, 


II]. To DEVELOP AND Sede TF TEACHER GUIDES. AND MATERIALS 
FOR GRADE LEVELS I HIS OBJLCTIVE WAS COMPLETED 
BY THE LAST DAY OF JULY 1976, IN ADDITION, TEACHER 
GUIDES AND MATERIALS WERE DEVELOPED FoR K, 


‘IV, To INITIATE PLANS FOR AN ACCOUNTABILITY AND RE- 
CORDING SYSTEM TO BE FURTHER RESEARCHED AND UTILIZED 
DURING THE ACADEMIC YEAR, SEVERAL EXAMPLES OF 
POSSIBLE RECORDING SYSTEMS CAN BE FOUND ELSEWHERE 
AS PART OF THE CONSULTANT S REPORT, 


As CAN BE NOTED, ALL OF THE WORKSHOP OBJECTIVES WERE MET. aut 
ob THE MATERIALS WILL BE READY FOR IMPLEMENTATION DURING THE 976- 
ACADEMIC YEAR, 


INITIATION OF AN ACCOUNTABILITY/RECORDING SYSTEM 


THE EVALUATOR/PROGRAM DEVELOPER'S SEARCH FOR EXISTING EVALUATION 
INSTRUMENTS AND CE MATERIALS FOR USE FOR THE DEAF DID NOT YIELD 
SATISFACTORY RESULTS. THEREFORE IT APPEARS THAT MATERIALS AND 
ASSESSMENT INSTRUMENTS NEED TO BE DEVELOPED FOR USE WITH DEAF 
POPULATIONS, 


WHE FOLLOWING STATEMENTS ARE QUOTED FROM THE CONSULTANT'S REPORT, 
HE CONSULTANT WAS REQUESTED TO SUGGEST AN ACCOUNTABILITY/RECORDING 
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SYSTEM FOR TS) To USE WITH THE CAREER EDUCATION CURRICULUM, THERE 
ARE SEVERAL POSSIBLE WAYS\FOR RECORDING EXPOSURE TO CAREER EDUCATION 
INFORMATION, THE EMPHASIS\OF THE CURRICULUM IN K-5 WILL BE ON 
AWARENESS. SINCE THE GOAL YS AWARENESS ONLY, IT WOULD SEEM FEASIBLE 
TO DEVELOP A RECORDING SYSTEM THAT WOULD REQUIRE VERY LITTLE. EXTRA 
TIME ON THE PART OF THE TEACHER AND WOULD YIELD INFORMATION FOR 
ACCOUNTABILITY PURPOSES, 


SYSTEMS FOR RECORDING \ 


\ 
\ 


THE CAREER EDUCATION CURRICULUM FOR\TSD COULD BE RECORDED IN SEVERAL 
DIFFERENT WAYS, FIRST, A DECISION WKLL NEED TO BE MADE ABOUT A 
GRADING SYSTEM, IF LETTER GRADES ARE\TO BE AWARDED FOR EVERY 
STUDENT FOR EACH UNIT OR ACTIVITY IN EACH JOB CLUSTER, THEN A 
SYSTEM OF GRADING SIMILAR TO OTHER SUBJECT AREAS WILL NEED TO BE 
EXPLORED, A RECORDING SYSTEM FOR EACH STUDENT youLD NEED TO BE 
DEVELOPED LIKE THAT KEPT IN THE PRESENT TEACHER’S GRADE Book, 


Jop CLUSTER 

UNIT 2s 
ACTIVITY GRADE 
RECORDING PERIOD 


A SECOND METHOD, PARTICULARLY IN GRADES K-5, COULD CONSTITUTE AN 
ATTENDANCE RECORD, SUCH A METHOD WOULD BE ADVANTAGEOUS BECAUSE 
OF THE AWARENESS APPROACH INTENDED FOR GRADES K-5, CAREER EDUCA- 
TION RECORDS COULD BE CUMULATIVE AND PASSED. FROM TEACHER TO TEACHER 
FROM ONE YEAR TO THE NEXT. EACH TEACHER COULD THEN DETERMINE HOW 
MUCH EXPOSURE TO EACH JOB CLUSTER EACH STUDENT_RECEIVED IN PREVIOUS 
YEARS AND GEAR HIS/HER TEACHING ACCORDINGLY, THUS, A CHECKMARK 
AND/OR THE DATE OF COMPLETION OF EACH ACTIVITY IN EACH JOB CLUSTER 
WOULD INDICATE EXPOSURE, ONE SUCH RECORDING DEVICE IS SHOWN IN 
APPENDIX D, JHE READER WILL NOTE THAT THE NAME OF EACH STUDENT 

N THE CLASS SHOULD BE LISTED IN THE COLUMN ON THE LEFT OF THE PAGE, 

T WOULD BE POSSIBLE TO MAKE THE RECORD'KEEPING BOOK SO THAT THE 
PAGE WITH THE NAMES OF THE STUDENTS WOULD BE THE BOTTO! PAGE, 
AND EACH PAGE FOR EACH JOB CLUSTER COULD BE AND OVERLAY. IT WOULD 
ALSO BE POSSIBLE FOR EACH JOB CLUSTER TO BE COLOR CODED. THUS, 
WHEN AN ACTIVITY WOULD BE COMPLETED, A CHECKMARK WOULD BE MADE IN 
THE SPACE BESIDE A STUDENT S NAME CORRESPONDING TO A PARTICULAR 
ACTIVITY, 


ANOTHER METHOD OF RECORD KEEPING COULD BE SIMILAR TO THE FORMAT 
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IN APPENDIX E . A FORM COULD BE_DEVELOPED TO PRERECORD THE MODULES 
OR UNITS IN EACH JOB CLUSTER. THEN ONCE AN ACTIVITY WAS COMPLETED 
BY A STUDENT, A CIRCLE COULD BE DRAWN AROUND THAT ACTIVITY AS 
SHOWN IN APPENDIX F. OF COURSE THE NUMBER OF ACTIVITIES PER UNIT 
FOR EACH JOB CLUSTER WOULD UNDERSTANDABLY BE EXPECTED TO VARY. 


A DIFFERENT KIND OF RECORDING FORMAT. WOULD PROBABLY BE NECESSARY 
AFTER THE AWARENESS LEVEL. IT IS ASSUMED THAT ONLY DOCUMENTATION 
OF EXPOSURE TO CAREER_EDUCATION INFORMATION IS ALL THAT WILL BE 
REQUIRED IN GRADES K-5, HOWEVER, BEGINNING IN GRADE SIX, THE 
EXPLORATION AND EXPERIENTIAL PHASES WOULD LIKELY BE EXPECTED 70 
RECEIVE INCREASED EMPHASIS. IT WOULD PROBABLY BE EXPEDIENT TO 
DETERMINE ye GRADES Age 19 BE AWARDED IN CAREER EDUCATION CLASSES 
IN GRADES 6 THROUGH 1 F GRADES ARE TO BE GIVEN, THEN IT WOULD 
BE EXPECTED THAT THE iace WOULD ESTABLISH SOME TYPE OF EVALUATION 
MECHANISM ON WHICH TO BASE A GRADE. IT ’MIGHT BE FELT BY SOME THAT 
STUDENTS WOULD BE MORE SERIOUS ABOUT CE INSTRUCTION IF GRADES WERE 
AWARDED. HOWEVER, IF THE STRENGTHENING OF DEVELOPMENTAL SKILLS 
IN EACH JOB CLUSTER IS THE GOAL THEN SOME PERFORMANCE LEVEL WILL 
EED TO BE DECIDED IN ORDER TO EVALUATE ACCEPTABLE PERFORMANCE, 
ERFORMANCE LEVELS WILL UNDERSTANDABLY VARY AMONG VARIOUS ACTIVI- 
TIES WITHIN EACH UNIT IN EACH JOB CLUSTER. ONE SUCH METHOD FOR 
OBSERVING STUDENT PERFORMANCE COULD.BE USED IN A PERFORMANCE 
CAPABILITY SITUATION. .A SAMPLE OF SUCH A RECORD KEEPING SYSTEM 
IS FOUND IN APPENDIX G, THE LEVEL OF PERFORMANCE FOR EACH ACTI- 
VITY AND/OR UNIT WOULD BE RECORDED AND INCLUDED BY THE TEACHER 
IN THE APPROPRIATE SPACE, A FOUR POINT SCALE WOULD INDICATE 
THE PERFORMANCE CAPABILITY OF EACH STUDENT. A CHECKMARK AND/OR 
TEACHER INITIALS UNDER COLUMN NUMBER ONE WOULD INDICATE THAT THE 
STUDENT NEEDS ADDITIONAL TRAINING IN THE ACTIVITY AND/OR UNITS} 
A MARK IN COLUMN TWO WOULD INDICATE THAT THE STUDENT COULD PER- 
FORM WITH MAXIMUN SUPERVISION; THE STUDENT COULD PERFORM WITH 
MINIMUM SUPERVISION WHEN COLUMN THREE WAS MARKED; AND INDEPENDENT, 
ADEQUATE BEHAVIOR WOULD BE MARKED IN COLUMN FOUR WHEN THE STUDENT 
PERFORMED ACCEPTABLY ON HIS/HER OWN, SUCH A RECORD KEEPING DEVICE 
WOULD PROVIDE THE TEACHER WITH A RANGE OF PERFORMANCE WITHOUT HAVING 
TO AFFIX A LETTER GRADE OR A PASS/FAIL DESCRIPTION. IN SOME IN- 
STANCES SUCH AN EVALUATION SYSTEM MIGHT BE PREFERABLE TO LETTER 
‘GRADES AND NOT POSE A THREAT TO STUDENT INTEREST OR MOTIVATION 
TO CONTINUE EXPLORATION IN VARIOUS JOB CLUSTERS, 


TEACHERS WOULD NEED TO DETERMINE AN ACCEPTABLE MINIMUM. PERFORMANCE 
LEVEL FOR EACH ACTIVITY OR UNIT IN EACH JOB CLUSTER. IT SHOULD 

BE UNDERSTOOD THAT ANY DESIGNATED LEVEL OF PERFORMANCE WOULD 

ONLY BE THEORETICAL UNTIL SUCH TIME AS DETERMINATION HAS BEEN 

MADE OF THE ADEQUACY OF MINIMAL PERFORMANCE, 


THE READER SHOULD BE REMINDED THAT THE PERFORMANCE CAPABILITY 

AS SHOWN IN APPENDIX © COULD ALSO BE ADAPTED FOR ANY OF THE OTHER 

XAMPLES CITED, FOR EXAMPLE, THE APPENDIX J FORM COULD HAVE THE 
POINT COMPETENCY SCALE LISTED AT THE TOP OF THE FORM, AND THE 

PERFORMANCE RATING COULD BE ENTERED IN THE APPROPRIATE SPACE. 

INSTEAD OF A CHECKMARK. SIMILARLY, THE PERFORMANCE RATING COULD 

BE ENTERED INSTEAD OF THE CIRCLED X ON APPENDIX ' 


EVALUATION (ACCOUNTABILITY) oF CE IMPLEMENTATION, 1976-77 


IT WILL BE EXTREMELY DIFFICULT TO EVALUATE THE EFFECTIVENESS OF 
THE IMPLEMENTATION OF THE CAREER EDUCATION GOMPONENT AT 1S) UNDER 
THE EXISTING CONDITIONS, IT IS UNDERSTOOD THAT CLASSROOM TEACHERS: 
WILL DETERMINE THE EXTENT TO WHICH EACH*JOB CLUSTER.WILL BE IM- 
PLEMENTED IN EACH CLASSROOM, SOME TEACHERS MAY DECIDE TO FOLLOW 

THE CURRICULUM THAT HAS BEEN DEVELOPED; OTHERS WILL SELECT THE 
ACTIVITIES WITHIN EACH UNIT IN EACH JOB CLUSTER AND EXERCISE 
AS MUCH FLEXIBILITY AS THEY DESIRE IN IMPLEMENTATION. THUS, IT 
IS CONCEIVABLE THAT THERE WILL BE AS MANY VARIATIONS IN CURRICULUM 
IMPLEMENTATION AS THERE ARE TEACHERS WHO HAVE THE RESPONSIBILITY 
FOR’ TEACHING CE, IT DOES NOT APPEAR THAT ANY CONCERTED EFFORTS 
WILL BE MADE TO ASSURE CONTINUITY THIS YEAR IN IMPLEMENTATION 
AMONG TEACHERS, SUCH IMPLEMENTATION EFFORTS WILL ALLOW MORE FREE- 
DOM AND FLEXIBILITY AMONG TEACHERS .WBUT ALSO MAKE PROGRAM EVALUATION 
MORE DIFFICULT, IN ADDITION THE FIRST YEAR OF CE IMPLEMENTATION 
WILL FOCUS ON REFINEMENT AND MODIFICATION. IHEREFORE, IT WOULD 
PROBABLY BE MORE ADVANTAGEOUS TO CLOSELY MONITOR IMPLEMENTATION 
AND CHANGE RATHER THAN ATTEMPT WIDESCALE PROCESS EVALUATION, IT 
WOULD SEEM APPROPRIATE, HOWEVER, TO DETERMINE WHCH ACTIVITIES IN 
EACH UNIT IN EACH CLUSTER ARE IMPLEMENTED IN THEIR PRESENT FORM 
_ AND WHICH ACTIVITIES REQUIRE SOME MODIFICATION. IT IS POSSIBLE 
THAT TEACHERS AT EACH GRADE.LEVEL -WILL ALL INITIATE THE SAME 
ACTIVITIES IN EACH CLASS. IN SUCH AN EVENT IT WOULD BE EXPEDIENT 
TO ATTEMPT TO DETERMINE THE SIMILARITIES AND DIFFERENCES FOR 
COMMON ACTIVITIES AMONG TEACHERS AT THE SAME GRADE LEVEL. THUS, 
THE INITIAL YEAR WOULD BE DEVOTED TO REFINEMENT AND MODIFICATION OF 
THE CE CURRICULUM, AND ENOUGH DATA COULD BE GATHERED SO THAT A 
MORE SOPHISTICATED PROCESS OR FORMATIVE EVALUATION DESIGN COULD 
BE DEVELOPED, ; 


IDEALLY, AN EVALUATION DESIGN WOULD INCORPORATE TWO GROUPS OF ~- 
STUDENTS, ONE GROUP RECEIVING CE INSTRUCTION AND ANOTHER GROUP 

NOT RECEIVING INSTRUCRION. BOTH GROUPS WOULD BE ADMINISTERED 
APPROPRIATE ASSESSMENT INSTRUMENTS PRIOR TO THE IMPLEMENTATION 

OF TREATMENT_AND AGAIN AT END OF THE SCHOOL YEAR, HOWEVER, ALL 
STUDENTS AT ISD WILL BE INVOLVED IN THE CE INSTRUCTION; THEREFORE, 
IT WOULD NOT BE POSSIBLE TO OBTAIN A CONTROL_GROUP. IN ADDITION, 
TEACHERS HAVE THE FREEDOM TO IMPLEMENT THE CE CURRICULUM MATERIALS 
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HOWEVER THEY CHOOSE; SOME MIGHT DECIDE TO FOLLOW THE FORMAT, 
SCOPE AND SEQUENCE OF THE MATERIALS AS DEVELOPED, WHILE OTHERS 
OULD IMPLEMENT SELECTED ACTIVITIES FROM EACH UNIT IN EACH CLUSTER, 
HUS, IT IS NOT EXPECTED THAT ALL TEACHERS WILL IMPLEMENT THE 
MATERIALS IN THE SAME MANNER. THEREFORE, IT WILL NOT BE POSSIBLE 
TO ISOLATE AND’OBSERVE THE IMPLEMENTATION OF -SPECIFIC ACTIVITIE ° 
UNDER PRESCRIBED UNIFORM CONDITIONS OVER A LONG PERIOD OF TIME. 


FURTHER, A SEARCH OF THE LITERATURE. ON TESTING HAS NOT YIELDED 

AN APPROPRIATE ASSESSMENT INSTRUMENT (S) THAT WILL LIKELY\MEASURE 
THE TSD DEVELopeD CE cuRRICULUM, A PARTIAL LIST OF POSSIBLE 
INSTRUMENTS IS INCLUDED IN APPENDIX  . HOWEVER, THE READER 

SHOULD BE MADE, AWARE THAT THE BEHAVIOR ASSESSED BY THE COMMERCIALLY 
PRODUCED INSTRUMENTS INCORPORATE MANY COMPONENTS. IT WOULD BE 

MOST DIFFICULT TO ISOLATE THE CE INSTRUCTION AS THE MAJOR CON- 
TRIBUTING FACTOR IN DETERMINING STUDENT RESPONSES, PARTICULARLY 
WITHOUT A CONTROL GROUP FOR COMPARISON PURPOSES. ANY OF THE IN- 
STRUMENTS LISTED SHOULD BE EXAMINED ITEM BY ITEM BEFORE A DECISION 
TO USE ONE FOR EVALUATION PURPOSES IS MADE. [HE ITEMS ON THE IN- 
STRUMENT SHOULD REFLECT THE ISD CE CURRICULUM IN CONTENT AND 

SCOPE AND SEQUENCE, 
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THE TSD CE curRICULUM IS UNIQUE IN THAT IT WAS DEVELOPED SPECIFICALLY 
FOR THE DEAF, THUS THERE WOULD BE AN ADDED DISADVANTAGE OF COMPARING 
'ESULTS WITH NORMATIVE DATA OBTAINED FORM A HEARING POPULATION, 
HEREFORE, THERE IS THE DISTINCT POSSIBILITY THAT NORMATIVE DATA 

THAT WERE OBTAINED THROUGH PROGRAM MATERIALS DESIGNED FOR’ AND 

USED BY_A HEARING POPULATION WOULD NOT BE APPROPRIATE.FOR THE 

DEAF. JHE DEAF OFTEN EXPERIENCE PROBLEMS IN BEING ABLE TO READ 

AND COMPREHEND PRINTED MATERIALS DEVELOPED PRIMARILY FOR THEIR 

HEARING PEERS, 
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CHAPTER V: DISCUSSION OF CONCLUSIONS, 


IMPLICATIONS, AND RECOMMENDATIONS 
. DERIVEB + 
As THE TEXAS SCHOOL FOR THE DEAF Mees TO INVOLVE ALL ‘STUDENTS 


IN GRADE LEVELS 1-12 IN CAREER EDUCATION, THE RESULTS OF THIS 
PROJECT WILL SERVE AS THE FOUNDATION FOR A SUCCESSFUL IMPLEMENTATION, 


To ASSURE THAT THE IMPLEMENTATION WILL BE SUCCESSFUL DURING THE 
SCHOOL YEAR 1976-/7, AND THAT THIS YEAR WILL BECOME A STRONG BASE 
POINT, FOR AN EVER BROADENING AND MORE COMPREHENSIVE CAREER EDUCA- 
TION EXPERIENCE, THE FOLLOWING RECOMMENDATIONS ARE MADE, 
RECOMMENDATIONS CAN BE CATEGORIZED.INTO 4 AREAS. — 


(1) TeAcHERS’ GUIDES, 

(2) IMPLEMENTATION, K-8, 

(3) RESEARCH AND EXPANSION, 9-12, 
(4) AcCOUNTABILITY/RECORDING 


IT: 1S RECOMMENDED THAT THE SEVEN TEACHERS’ GUIDES DEVELOPED AND 
DUPLICATED BY THIS PROJECT BE DISTRIBUTED:. 


1. To THE EDUCATIONAL STAFF AT TEXAS SCHOOL FOR THE 
DEAF SO THAT THE GUIDES MAY: 


A, BE FIELD TESTED BY CLASSROOM TESOHERS 
DURING THE SCHOOL YEAR 19/6-77, 


B, BE USED AS A BASIC PART OF THE DAILY 
CURRICULUM, | 

Cc. Be REFINED AND EXPANDED TO INCLUDE 
OBJECTIVES THA] CORRELATE WITH THE 
OBJECTIVES OF “SCOPE AND SEQUENCE- 
DEVELOPMENTAL sient CENTERED. 7 
CURRICULUM FOR HEARING IMPAIRED CHILDREN’. 


D. BE EVALUATED BY CLASSROOM TEACHERS AS TO 


APPROPRIATENESS OF ACTIVITIES 10 AGE LEVEL =< 
INTEREST. 5 4 


46 


2. ON A NATIONAL BASIS AFTER REASONABLE FIELD 
TESTING AND REFINEMENT: 


A. TO OTHER PROGRAMS FOR THE DEAF IN TEXAS. 


He i OTHER SCHOOLS FOR THE DEAF IN THE 
NITED STATES, 


C. TO OTHER SCHOOLS WITH THE EDUCATIONAL 
RESPONSIBILITY OF SPECIAL POPULATIONS 
SUCH AS STUDENTS WITH OTHER HANDICAPS, 
LEARNING DISABILITIES, LANGUAGE DISABILITIES, 
AND/OR BILINGUAL STUDENTS, 


IMPLEMENTATION, K-8_ 
As ser STRLVES TO DEVELOP AND TO IMPLEMENT AN EXEMPLARY PROGRAM 
OF LAREER EDUCATION THE FOLLOWING RECOMMENDATIONS ARE MADE: 


1. FoR IMPLEMENTATION DURING THE SCHOOL YEAR 1976-77 
IT IS SUGGESTED THAT: 


A. AN ADEQUATE STAFF BE PROVIDED TO AGCOMPL | SH 
THE GOALS FOR CAREER EDUCATION AT ISD. 
MINIMUM STAFF SHOULD INCLUDE: 


(1) A Career Epucation CoorDINATOR TO 
DIRECT THE CE PROGRAM, 


(2) A SECRETARY FOR THE CE COORDINATOR, 

(3) A Career EDUCATION SPECIALIST 
(TEACHER WITHOUT A CLASSROOM) FOR 
EACH OF THE ELEMENTARY AND MIDDLE 
SCHOOL DEPARTMENTS, 

(4) AN AIDE FOR THE CE SPECIALIST. 


(5) AN EVALUATOR ON CAMPUS OR A CONTRACTED 
THIRD PERSON EVALUATOR, 


B. ADEQUATE FACILITIES SUCH AS: 
(1) OFFICE SPACES FOR THE STAFF. 


(2) A RESOURCE/WORKROOM FOR MATE@IALS 
STORAGE AND DEVELOPMENT. 
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(3) A ROOM ON SOUTH CAMPUS FOR A BANK. 


(4) Rooms on East CAMPUS FOR A BANK 
AND A STORE. 


(5) COOKING AND HOMEMAKING FACILITIES ™ 
ON BOTH CAMPUSES. , 


C. SCHEDULING THAT WOULD ALLOW TIME FOR FIELD 
TESTING , DEVELOPING AND UTILIZING SUGGESTIONS 
IN THE GUIDEBOOKS. 


D. ADEQUATE TRANSPORTATION ON BOTH CAMPUSES FOR 
FIELD TRIPS, 


E. ADMINISTRATION SUPPORT, ENCOURAGEMENT AND 
GUIDANCE TO ALLOW IMPLEMENTATION THAT WOULD 
MOST FULLY BENEFIT EACH STUDENT. 


IMPLEMENTATION, 9-12 


CURRICULUM BASED ON "THE ADULT PERFORMANCE LeveL Stupy”, BY DR, 

ORVELL NORTHCUTT [NIVERSITY OF TEXAS, WAS DEVELOPED, BUT NOT 
DISSEMINATED IN 1974, THIS CURRICULUM WAS USED BY INTERESTED 
TEACHERS AT THE HIGH SCHOOL LEVEL. 4 RESEARCH AND DEYELOPMENT 
PLAN FOR HIGH SCHOOL WAS OUTLINED IN THE SPRING OF 19/6 USING 
THIS ORIGINAL CURRICULUM AND OTHER FINDINGS. HOWEVER, MAJOR 
CHANGES iN STUDENT ASSIGNMENT IS TO TAKE PLACE AT 1SD IN THE 
FALL OF HE NEW GRADE ASSIGNMENT OF STUDENTS WILL CREATE 
A VERY LARGE HIGH SCHOOL POPULATION. OF NECESSITY OTHER ISSUES 
MUST TAKE PRIORITY OVER RESEARCH AND DEVELOPMENT OF AT THIS 
LEVEL NEXT YEAR, 


O DESIGN A NEW PROGRAM FOR HIGH SCHOOL IS A MASSIVE JOB IN ITSELF, 
O OVEREXTEND THE GOALS OF THIS PROJECT TO INCLUDE HIGH SCHOOL 
WOULD PERHAPS PRODUCE INEFFECTIVE RESULTS. 


FOR THESE REASONS THE ACTIVITIES OF THIS PROJECT ONLY DEALT WITH 
HIGH SCHOOL THIS YEAR IN RECOMMENDATIONS: 


1. To CONTINUE EXISTING CE RESPONSIBILITIES TO 
CAREER MONTH, 


2. TO PRODUCE”FocUS”. A TELEVISION SERIES. 
3. TO EXPAND SPRING SPIRIT FESTIVAL. 
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4, Jo PROVIDE INFORMATION AND SERVICES TO TEACHERS 
IN HIGH SCHOOL. 


THERE EXIST THREE RECOMMENDATIONS FOR RESEARCH AT THE HIGH SCHOOL 
LEVELs AS FOLLOWS: ‘ 


1, DEVELOPMENT oF A CAREER EDUCATION LAB WITH SELE- 
PACING, SELF-TESTING MODULES TO ACCOMPLISH THE 
OBJECTIVES IDENTIFIED BY PREVIOUS STUDY. 


2, DEVELOPMENT OF.A PLAN FOR DISSEMINATION INTO CURRENT 
STRUCTURE OF ACTIVITIES PREVIQUSLY DEVELOPED UNDER 
THE OBJECTIVES OF THE “ADULT PERFORMANCE LEVEL STuDY”, 


; 5, DEVELOPMENT OF A NEW CURRICULUM PLAN FOR OLDER 
HIGH SCHOOL STUDENTS TO EXPLORE. FOR EXAMPLE: 


A. CORE OF SELECTED TEACHERS AND HOUSEPARENTS 
TO BE TEAMED TOGETHER TO WORK WITH ONE OR 
TWO COTTAGES OF SELECTED OLDER STUDENTS. 


B. STUDENTS WILL ALL BE EMPLOYED IN FULL OR 
PART-TIME JOBS, 


C, STUDENTS WILL ATTEND COLLEGE CLASSES AND/OR 
PERSONAL ADJUSTMENT CLASSES. 


D. TEACHERS, HOUSERARENTS “ND STUDENTS WILL 
DEVELOP AN EDUCATIONAL +LAN OR SERIES OF 
RECOMMENDATIONS FOR UTILIZING THE JUNIOR 
AND/OR SENIOR YEAR FOR EFFECTIVE PREPARATION 
OF DEAF STUDENTS FOR LIVING AND WORKING 
INDEPENDENTLY OF THE SCHOOL, 


ACCOUNTABILITY/RECORDING SYSTEMS 
IT IS RECOMMENDED THAT AN EVALUATOR BE HIRED AS A STAFF MEMBER 
OR THAT A THIRD PARTY EVALUATOR BE CONTRACTED, 


1, To UTILIZE THE FINDINGS OF THE EVALUATOR/PROGRAM 
DEVELOPER FOR THIS PROJECT. 


2. TO DEVELOP A RECORDING SYSTEM THAT WILL BECOME 
A PART OF THE STUDENT S CUMULATIVE FILE AND THAT 


WILL PROVIDE A PROFILE OF THE STUDENT'S CE 
EXPERIENCES, SKILLS AND/OR INTERESTS. 
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3, TO DEVELOP ASSESSMENT INSTRUMENTS TO EVALUATE 
STUDENTS AND EDUCATIONAL STAFF AS WELL AS THE 
PROGRAM ITSELF, 


4, TO TRAIN -TEACHER. AND-OTHER EDUCATIONAL STAFF 
IN ASSESSMENT AND EVALUATION, 


CAREER EDUCATION FOR_THE SCHOOL YEAR 1975-76 WAS TOTALLY FUNDED 
WITH SCHOOL MONEY. THIS WILL BE TRUE FOR THE SCHOOL YEAR 19/6-/7 
AS NO FEDERAL FUNDING WILL_BE UTILIZED FOR IMPLEMENTATION DURING 
THIS YEAR. HOWEVER, IF [SD IS TO MOVE INTO THE AREA OF PROVIDING 
AN EXEMPLARY PROGRAM OF CAREER EDUCATION IT IS RECOMMENDED THAT 
FUNDING BE SOUGHT. SUCH FUNDING WILL BE NEEDED ONLY TO SUPPLEMENT 
THE MONEY PRESENTLY PROVIDED FROM THE SCHOOL BUDGET FOR CAREER 

EDUCATION. [O WORK IN INNOVATIVE AREAS THAT COULD WELL BENEFIT 

VARIETY OF POPULATIONS IN TEXAS AS WELL AS THROUGHOUT THE 

UNITED STATES, SUCH MO iy WILL BE NEEDED TO SUPPLEMENT THE FUNDS 
PRESENTLY PROVIDED BY 


THE NEXT SECTION OF THE REPORT IS A COPY OF THE RECOMMENDATIONS 
MADE BY THE EVALUATOR/PROGRAM DEVELOPER IN HIS FINAL REPORT. 


EVALUATOR/PROGRAM DEVELOPER 


BASED ON THE OBSERVATIONS MADE_BY THE CONSULTING EVALUATOR/PROGRAM 
DEVELOPER DURING THE SUMMER,1976 CAREER EDUCATION CURRICULUM 
WRITING WORKSHOP AT THE TEXAS SCHOOL FOR THE DEAF; AND BASED ON 
HIS DILEGENT SEARCH FOR CAREER EDUCATION CURRICULA, ASSESSMENT 

AND EVALUATION INSTRUMENTS FOR USE WITH THE DEAF, THE FOLLOWING 
RECOMMENDATIONS AND COMMENTS WERE MADE: 


1. Tue TSD CENTRAL ADMINISTRATION SHOULD DETERMINE 
HOW MUCH EMPHASIS SHOULD BE PLACED ON CAREER 
EDUCATION_IN RELATIONSHIP TO THE OTHER COMPONENTS 
OF THE ISP CURRICULA, SUCH EMPHASIS SHOULD REFLECT 
THE EDUCATIONAL PHILOSOPHIES oF ISD, 


2. THE CLASSROOM TEACHERS AND OTHER CONCERNED STAFF 
SHOULD BE INFORMED OF THE EXTENT TO WHICH CAREER 
EDUCATION IS EXPECTED TO BE IMPLEMENTED DURING THE 
1976-77 SCHOOL YEAR, 


3, IT 1S RECOMMENDED THAT A COORDINATOR FOR CAREER 
EDUCATION BE CONTINUED AND THE COORDINATOR BE 
PROVIDED WITH ADEQUATE SUPPORT AND STAFF TO 
ASSIST THE CLASSROOM TEACHERS IN IMPLEMENTATION 
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10, 


(ee REFINEMENT OF THE MATERIALS DEVELOPED IN 


IT 1S RECOMMENDED THAT AN INSERVICE WORKSHOP 
PRIOR TO_THE OPENING OF SCHOOL BE CONDUCTED 

FOR ALL_ISD STAFF WHO WILL BE INVOLVED IN CE 
DURING 1976-77. 


IT IS RECOMMENDED THAT THE IS) CE STAFF OBSERVE 
THs IH, LEMENTATION OF THE CE MATERIALS DURING 

9/6-77 IN AN EFFORT TO DETERMINE WHICH METHODS, 
TECHNIQUES, AND PROCEDURES MIGHT BE MOST EFFECTIVE 
AT EACH GRADE LEVEL IN K-8, 


IT IS RECOMMENDED THAT SEVERAL POSSIBLE RECORDING 
SYSTEMS BE EXPLORED IN AN EFFORT TO DEVELOP A 
SYSTEM THAT WILL YIELD THE MOST USEFUL INFORMATION 
WITH THE LEAST EXPENDITURE OF RESOURCES. 


‘IT 1S RECOMMENDED THAT THE CE COORDINATOR CLOSELY 


ONITOR THE IMPLEMENTATION OF THE CE MATERIALS IN 

-38, OBTAIN FEEDBACK FROM TEACHERS ON PROGRAM 
MODIFICATION, AND ATTEMPT TO GATHER DATA ON ENOUGH 
VARIABLES TO ALLOW FOR A COUBREHENS IVE PROCESS 
EVALUATION DESIGN DURING 19//-/8, 


IT IS RECOMMENDED THAT THE ISD CE MATERIALS BE 
DEVELOPED IN A FORMAT SO THAT THEY COULD BE 
EXPORTABLE TO OTHER SCHOOLS FOR THE DEAF THROUGH- 
OUT ‘THE COUNTRY ONCE THEIR EFFICIENCY HAS’ BEEN 
VALIDATED. IT IS ANTICIPATED THAT SUCH MATERIALS 
COULD ALSO BE USED WITH OTHER POPULATIONS WHERE 
LEARNING PROBLEMS HAVE BEEN IDENTIFIED (E.G., AREAS 
NEEDING MATERIALS WITH VISUAL EMPHASIS, HIGH IN- 
TEREST LEVEL COMMENSURATE WITH A PARTICULAR AGE 
GROUP BUT WITH A LOWER LEVEL OF READING DIFFICULTY, 


IT IS STRONGLY RECOMMENDED THAT A PROPOSAL FOR 
FUNDING BE DEVELOPED FOR THE DEVELOPMENT AND 
BEE MEMENT OF CAREER EDUCATION MATERIALS FOR 

SD ON A LONGITUDINAL BASIS, SUCH A PROPOSAL 
SHOULD ENCOMPASS DEVELOPMENT, REFINEMENT, MODIFI- 
CATION, AND GATHERING SUFFICIENT BASELINE DATA FOR 
AN EXPORTABLE, FINISHED PRODUCT OVER A PERIOD OF 
THREE TO FIVE YEARS. 


IT IS FURTHER STRONGLY RECOMMENDED THAT ALL POSSIBLE 
SOURCES FOR FUNDING SHOULD BE EXPLORED IN SEEKING 


MONIES FOR THE DEVELOPMENT OF CE MATERIALS FOR THE 
DEAF IN GRADES K-12. ONE SOURCE FOR FUNDING 
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ARQUIS WHO’ bias OHIO STREET, 
HICAGO, Cre aet tr IS SUGGESTED THAT 
PROPOSALS PREPARED FOR FUNDING SHOULD BE HAND 
DELIVERED TO THE APPROPRIATE AGENCY BY A PERSON 
WHO COULD ACQUAINT SAID AGENCY WITH INFORMATION 
ABOUT THE* UNIQUENESS OF‘WORKING WITH THE DEAF. 
SOME AGENCIES HAVE.HAD LITTLE EXPOSURE TO EDUCA- 
TION FOR THE DEAF AND WOULD PROBABLY BENEFIT 

FROM ENLIGHTENMENT BY A KNOWLEDGEABLE INDIVIDUAL, 


AGENCIES THE inate Beer JPPORT, 
b- it re die 2 "iN : CEU Aue 


SUMMARY 


PERHAPS ONE OF THE BEST WAYS TO SUMMARIZE THE NEED, THE INTENT, 
THE RESULTS AND THE RECOMMENDATIONS OF THIS-REPORT IS TO BRIEFLY 
DISCUSS DEAFNESS. 


THE UNIQUE NATURE OF DEAFNESS MAKES THE DEAF POPULATION POSSIBLY 
THE MOST EDUCATIONALLY DISADVANTAGED GROUP IN OUR COUNTRY. BECAUSE 
DEAFNESS IS A HIDDEN HANDICAP, ONLY NOTICEABLE WHEN THE DEAF IN- 
DIVIDUAL TRIES TO COMMUNICATE WITH A HEARING, SPEAKING COMMUNITY, 
LITTLE IS WIDELY KNOWN BY THE GENERAL PUBLIC AFOUT. THE NATURE OF 
DEAFNESS AND ITS EDUCATIONAL HANDICAPS, 


ONLY ONE MAJOR FACT ABOUT DEAFNESS SHOWS CAUSE THAT FEW MATERIALS 
IN ‘EXISTENCE ARE AS EFFECTIVE IN EDUCATING THE DEAF STUDENT AS 
THEY ARE IN EDUCATING THE HEARING STUDENT. A CONGENITALLY 
DEAF PERSON HAS NEVER HEARD THE. FLOW OF ANY LANGUAGE WITH WORDS . 
PLACED SIDE BY SIDE IN THEIR PROPER SYNTAX. (NLY IN RARE CASES, 
OR IF THE PARENTS ARE DEAF, DOES THE DEAF CHILD HAVE A SYSTEM OF 
LANGUAGE COMMUNICATION UNTIL HE/SHE eb rg AT SCHOOL, USUALLY 
AFTER HE/SHE REACHES THE AGE OF SIX, HE DEAF CHILD S HEARING 
EERS HAVE BEEN BOMBARDED WITH LANGUAGE FROM THE DAY OF BIRTH, 
EADING, THEN, IS FOR THE HEARING CHILD ONLY A MATTER OF LEARNING 
AND USING THE PRINTED CODE FOR WHAT HE/SHE HAS HEARD ALL HIS/HER 
LUPE: OR THE BILINGUAL CHILD THIS IS COMPLICATED BY HIS/HER 
NATURAL COMMUNICATION SYSTEM BEING CHANGED TO ANOTHER COMMUNICATION 
SYSTEM> FOR EXAMPLE, FROM SPANISH TC ENGLISH, THE DEAF CHILD MUST 
GO A GIANT STEP FARTHER. THE DEAF CHILD MUST FIRST LEARN A 
SYSTEM OF LANGUAGE COMMUNICATION AND THEN TRANSFER THAT KNOWLEDGE 
TO WRITTEN OR PRINTED CODING. [loST LANGUAGE PATTERNS ARE ESTABLISHED 
FOR HEARING CHILDREN BY THE AGE OF SIX. MOST DEAF CHILDREN BEGIN 
TO DEVELOP, WITH APPROPRIATE INSTRUCTION, THEIR LANGUAGE SYSTEMS 
AT THE AGE OF SIX. THIS LAG IS WHY THE KEYSTONE FOR ALL EDUCATION 
OF THE DEAF IS LANGUAGE DEVELOPMENT FROM THE FIRST DAY OF SCHOOL 
TO THE LAST AND BEYOND, 
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Few PRINTED EDUCATIONAL MATERIALS ARE USEABLE FOR THE EDUCATION 
OF DEAF STUDENTS WITHOUT COSTLY AND TIME-CONSUMING ADAPTATIONS. 


EXISTING CAREER EDUCATION MATERIALS 


Few CAREER EDUCATION MATERIALS NOW EXISTING ARE NOT FULLY fovever, 
MENTAL AND HAVE NOT BEEN WIDELY FIELD TESTED AND PROVEN; HOWEVER, 
COMMERCIAL PUBLISHERS ARE CONTINUING TO PRODUCE MASSES OF CAREER 
EDUCATION MATERIALS BECAUSE SUCH MATERIALS ARE EASILY MARKETED, 


DURING THE THREE YEARS OF RESEARCH THE PROJFCT STAFF PREVIEWED 

ALL SUCH MATERIALS THEY COULD LOCATE. HIS EXPERIENCE LED TO 

A STATEMENT TO FUTURE CAREER_EDUCATION PRACTITIONERS, “CAREFULLY. | 
ae STUDY CAREER EDUCATION MATERIALS BEFORE PURCHASING 

THEM, 


CAREER EDUCATION IS NOT A “KIT” CONCEPT. THE NATURE OF CAREER 

EDUCATION GOALS WILL PREVENT HAVING A SET OF BOOKS THAT ADEQUATELY 
“TEACHES” THE SUBJECT, Books OR KITS, IN TIME, MAY BE AVAILABLE 

TO SUPPORT_CAREER EDUCATION GOALS, BUT THE FLEXIBILITY REQUIRED 

-IN CAREER EDUCATION SHOULD NOT BE LIMITED TO PURCHASEABLE MATERIALS, 

“THERE HAVE BEEN No CAREER EDUCATION RESULTS THAT ARE ALL INCLUSIVE 

OR HAVE BEEN WIDELY FIELD TESTED OR PORVEN TO BE USED WHEN 
EDUCATING THE DEAF, 


| INTENT_OF_THIS PROPOSAL: 


ONE OF THE LOGICAL IMPLICATIONS FOR THE CAREER EDUCATION MATERIALS 
S THE POSSIBILITY OF USING THE MATERIALS WITH OTHER POPULATIONS, 
INCE NO OTHER MATERIALS WERE FOUND TO BE AVAILABLE IN OTHER 
INSTITUTIONS WORKING WITH THE DEAF, THERE IS THE DISTINCT POSSIBILITY 
HAT THE MATERIALS COULD BE USED IN OTHER PARTS OF THE COUNTRY, 
T SHOULD: ALSO BE NOTED THAT THE MATERIALS COULD ALSO BE USED 
WITH SOME HEARING POPULATIONS WITH LEARNING PROBLEMS, 


THE UNIQUENESS OF DEAF EDUCATION HAS NECESSITATED. THE DEVELOPMENT 

OF MATERIALS SPECIFICALLY FOR THF DEAF STUDENT. A MUCH LARGER 
DEVELOPMENTAL EFFORT IS NEEDED TO PROVIDE CAREER EDUCATION MATERIALS 
FOR THE DEAF POPULATION IN THE UNITED STATES. . 


CAREER EDUCATION HAS BEEN OBSERVED AT TSI) TO MAKE A DIFFERENCE IN 

BOTH TEACHER AND STUDENT. IT IS OUR INTENT TO CONTINUE TO FORGE THE 
WAY IN PROVIDING THE KIND OF EDUCATION THAT WILL MAKE POSSIBLE THE 
DEVELOPMENT OF THAT PRODUCTIVE, CONTRIBUTING CITIZEN OUR COUNTRY NEEDS, 
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APPENDIX A 


CAREER EDUCATION CURRICULUM: WRITING WORKSHOP 


Results of Nominal Group Session: 
7 


Thirty participants in the Career Education Curriculum 
Writing Workshow met on Wednesday, June 9, 1976, at the Texas 
School for the Yeaf to establish privurities of needs. From ‘ 
these priorities further planning will be undertaken to develop 
guidelines For the planning, designing and implementation of 
services. 


The members of the group were asked to respond to the 
question: "What co you feel are the necessary skills and/or 
traits for a graduating student from TSv to possess?" A 
total of 83 responses were listed which were placed in five 
categories of Occupational Characteristics/Goals, Writing/ 
Language Skills, Social/imotional Characteristics~Skills, 
Community Awarcness/Involvement, Computatior/Business Skills. 
These broad cateyories may serve as a basis for (1) Further 
inguiry into needs, concerns and priorities and (2) for 
planning purposes. 


Items receiving priority according to group responses 
included: 


#6. Pead and understand language to function in our 
soniety (5,5,5,5,5.505) 954,49 )4,4,35 sp 1863 points) 


#14.Posscsses skills to find employment (5,5,5,5,5,5, 
5,4=39 points) 


#25.Recept responsibilicies and respect the rights of 
others. (5,353,994, 3)2,8=25 points) 


#7. Knowledge of money and banking (4,4,4.2,2,2=19 points) 


#26..8elfacon fidence ino Ass abilities (5,5,5,2,1,1=19 
points) 


The categories of responses included: 
' « 


Occupational Characteristics/Goals 


Should have a good work attitude (4,3,3,2,1,1=14 points) 
Set realistic goals and understand how to accomplish 
them (3,2,2,1=8 points) 
Possess skills to find cmployment (39 points) 
Follow directions of the employer (4,4,3,2,1=14 points) 
Organization of work hours and free time 
Good work habits (3,2=5 points)’ 
Show enthusiasm on’ the job whether or not he feels like 
Lt 
Dependability (5,4,3,2,2=16 points) 
Be Seuree need with all jobs possible and their responsibi- 
lities (3,2=5 points) 
Be willing ‘to learn new skills on the 105 (4, 3=7 points) 
Desire to master a given task 

. Ability to concentrate and perservere with a task 
(3,2,1=6 points) 
Know what to do on an interview 


II. Writing/Language Skills 


2. Be able to write legibly (4,4,3,3,1,1=16 points) 

6. "Read and understand language to function in our society 
(63 points) 

18. Mastery of communication skills-sign language, finger- 
spelling and speech (5,4,3=12 points) 

27. Be able to write simple but clear sentences (4,3,2,2,1= 
12 points) 

54. Know what different labels mean 
Know how to communicate with hearing adults who can't 
sign 

57. Ability to ask questions if they do not understand 
something (4 points) 
Can read and understand the newspaper 
How to write a letter correctly 
Be able to.use the yellow pages in the telephone book 
Know how .to read the telephone book - 


ve 


.. Social/Emotional Characteristics or Skills 


Should have a life skill to be a producing net ER of 
society (2 points) 

Know] edge of discrimination toward the deaf saa what 
to-do. (4,155 points) 


Accept responsibilities and respect the rights of others 


(25 points) 

Self confidence in his abilities (19 points) 

Good manners (4 points) 

Knowledge of cost, responsibilities of a family and 
the alternatives 

Ability to cope with disappointments (2 points) 
Understanding of child development and care 

Dangers inherent in chemicals and other drugs and be 
able to deal with ‘peer pressure 


Ability to interact with supervisors, friends, families 


and others tactfully (4,3=7 points). 

Be able to choose food wisely 

Understand the parent's role 

Be able to share (1 point) 

Knowledge of family planning (1,1= 2 points) 

Be able to vent frustrations correctly (2 points) 
Be able to consider alternatives in decision making 
(3,3=6 points) 

Basic cooking and sewing skills 

Desire to help others 

Have a pleasing personality 


“Good grooming 


Be able to treat others the same way he wants them to 
to treat nim (4,3,2,1,1=11 points) 


Be able to change lifestyle because of job changes or © 


location 

Transfer knowledge from one situation to another 
Be able to sacrifice 

Be able to listen (5 points) 

Be able to cooperate with other people 

Be paticnt with hearing people who are trying to 
communicate 

Be able to Lees emotions 

Thankfulnes 
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16. 


32's 


40. 
50. 


60. 


80. 


Community Awareness/Involvement 


Knowledge of comnunity laws (3,1,1=5 points) 

Rnow Ledge of medical Facilitics within the community 
(3,25 points) 

Riera to go to find a job (5,5=10 points) 

When and where to £ind legal aid (1 point) 

Participate in civic activities 

Resources and services ina community and where to 

find them (5,2=7 points) 

Knowledge of voting procedures 

Understanding of health, parts of the body, Saas 

and medical resources within the community (4,1=5 points) 
How to use public transportation 

Have a driver's license and know the laws governing the 
use of a vehicle 

Knowledge of first aid- procedures 

Practice good safety habits (5 points) 

Be active in the community of the deaf (1 point) 

<now responsibilities that go along with being a contri- 
buting member of society (4,4,3,2=13 points) 


Computation/Business’ Skills 


Knowledge of money and banking ‘(19 points) 


"Knowledge of contracts and their meanings (1 point) 


Can tell time (2 points) 

Complete job application (3 points) 

Able to keep a budget (1 point) 

Math computation for personal business (3,3,3,2,1=12 t 
points) : 
Be able to make major purchases without being duped 

Independently complete income tax forms 

One year part-time job experience before graduating 

(4, 1=5 points) ' 

Understand the importance of paying bills on time and 

understanding credit (1 point) 

Understanding of the deductions taken from a pay check 

Be able to us? a man ; 

Ability to count money and make change correctly 

(2,1=3 points) 

Underste ding the importance of obtaining and paying Eox 

insurance 

Understanding of all. aspects of making travel arrangements 

Knowledge of a will 
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PUBLIC SERVICES 


72 LIBRARY 


levrall Five 


overview a 


THIS UNIT ATTEMPTS TO ACQUAINT THE STUDENT WITH THE FACILITIES 
AND RESOURCES AVAILABLE AT PUBLIC LIBRARIES, AS WELL AS CAREER 
OPPORTUNITIES AVAILABLE, 


objectives 


TO MATCH VOCABULARY OF ITEMS FOUND IN THE LIBRARY TO THE ACTUAL 
ITEMS, FOR EXAMPLE: CARD CATALOG, BOOKS, ENCYCLOPEDIAS, 


TO LOCATE BOOKS IN THE SCHOOL LIBRARY ON A GIVEN TOPIC USING * 
THE SCHOOL S FILING SYSTEM, 


TO OBTAIN A CARD FOR THE PUBLIC LIBRARY FROM THE BOOK MOBILE 
AND CHECK OUT AT LEAST ONE BOOK, 


To PUT A GIVEN NUMBER OF BOOKS IN ORDER BY AUTHOR’S NAME, 


To IDENTIFY THE TABLE OF CONTENTS, GLOSSARY AND STORY(IES) IN 
A BOOK, 


To GIVE THREE RULES DEMONSTRATING HOW TO BORROW AND HOW TO CARE 
FOR LIBRARY BOOKS, 


To BE EXPOSED TO CAREERS RELATED TO LIBRARY WORK, 
69 
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ACTIVITIES 


C, 


E, 


Pups S, 5 


AREAS OF WORK AND WORKERS IN EACH SECTION | 
INCLUDING: 


~ LENDING BOOKS, FILM, Rs FOROINGS AND WORKS 
OF ART, 
~ REFERENCE AND RESEARCH 
- PUBLICATIONS 
- PRESERVATION AND .DISPLAYING OF HISTORICAL 
INFORMATION AND ITEMS, 
- CHILDRENS’ LIBRARY AND "STORY HOUR”. 
- PURCHASING AND MAINTENANCE OF BOOKS, ETC, 
- SPECIAL SERVICES 
BOOKS IN BRAILLE AND/OR LARGE PRINT 
’ TALKING BOOKS 
- PROVIDING INFORMATION 
= SECURT LY 
- BUILDING MAINTENANCE 


STUDENTS CAN DETERMINE WHICH KIND OF LIBRARY 
THEY VISIT, FOR EXAMPLE: 


LENDING LIBRARY 

REFERENCE LIBRARY“ 

CLOSED SHELF LIBRARY 

RARE BOOKS geet 

- COLLECTIONS (SPECIAL’ INTEREST LIBRARIES, SUCH 
AS THE BROWNING LIBRARY IN WACO, ETHNIC ee 
SIS LIBRARIES, AND THE Law LIBRARY AT 

- MOBILE LIBRARY 

- BRANCH LIBRARY 

- SPECIAL LIBRARY 

LIBRARY OF CONGRESS 

TEXAS STATE LIBRARY 

TEXAS ARCHIVES 

MUSEUMS 


INTERVIEW EMPLOYEES AT THE LIBRARY AND TAKE 
NOTES, 


FOLLOW-UP USING THE FIELD TRIP PICTURES AND 
INFORMATION GATHERED AT THE LIBRARY AND COM- 
PILING IT INTO A BOOK TO BE SHARED WITH OTHER 
CLASSES, 
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ACTIVITIES PuB,S. 5 


PREPARE A STORY AND HAVE A STORY HOUR FOR THE PRESCHOOL 
OR. FIRST GRADE CLASSES, 


PREPARE A SHOW OF ARTIFACTS AND/OR PICTURES FROM THE ART 
CLASS, 


THE STUDENTS CAN DEMONSTRATE THE CORRECT WAY TO USE A 
LIBRARY AND SHOW ANOTHER CLASS IF POSSIBLE, 


VISIT A BOOK BINDING COMPANY, 

Custom BookBINDERS INC, 

PH, 472-6462 

CONTACT PERSON: JACK MILLER--OWNER 
INTERVIEW THE WORKERS, 

WHAT IS° YOUR JOB? 


WHAT EDUCATION DID YOU HAVE TO HAVE? 
How LONG HAVE YOU WORKED HERE? 


HAVE THE STUDENTS BIND A BOOK THAT THEY HAVE WRITTEN, 


EXPLORE THE FOLLOWING QUES.IONS AND HAVE THE STUDENT DOCU- 
MENT THEIR ANSWERS SO THAT THE INFORMATION CAN BE SHARED 
WITH OTHER CLASSES: 


WHO PROVIDES THE MONEY FOR THE BOOKS, ETC, AND THE 
SALARIES OF EMPLOYEES AT THE PUBLIC LIBRARIES‘ 


HoW MANY BOOKS DOES THE LIBRARY OWN? 
How MANY PEOPLE WORK AT THE LIBRARY? 


WHEN DID THE CITY FIRST HAVE A PUBLIC LENDING LIBRARYY 
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ACTIVITIES 


Pup. S, 5 


ENRICHMENT ACTIVITIES 


LET THE STUDENTS SELECT BOOKS FROM THE LIBRARY THAT THEY 
THINK WOULD BE INTERESTING TO PRESCHOOL OR FIRST GRADE 
CHILDREN, . USING PROJECTOR CARTS DEVELOP_A MOBILE LIBRARY 
FOR PRESCHOOL OR FIRST GRADE STUDENTS, THE STUDENTS WILL 
ASSUME ALL RESPONSIBILITIES, 


VISIT LIBRARIES WITH SrECTA ENEHESES oct AS THE MEXICAN. 
AMERICAN COLLECTION OR THE LUTCHER STARK LIBRARY (RARE 
BOOKS), HAVE THE STUDENTS LIST THE PURPOSE_-OF~EACH 
LIBRARY, HOW IT IS FUNDED AND HOW MANY PEOPLE IT SERVES, 


LET EACH STUDENT SELECT A SUBJECT, GO TO THE ieee AND 
MAKE A LIST OF ALL SOURCES AVAILABLE IN THE | LIBRARY ON 
THAT SUBJECT, THEN SELECT ONE OR TWO TO READ AND REPORT 
ON THE CHOSEN TOPIC, 
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vocabulary 


LIBRARY 
LIBRARIAN 
CARD CATALOG - 
SHELVES 
MAGAZINES 
NEWSPAPER 
ENCYCLOPEDIA 
DICTIONARY 
ATLAS 

BOOKS 

FIND 
INFORMATION 
CHECK OUT 
RETURN 
OVERDUE 
LIBRARY CARD 
DUE DATE 
BOOK MOBILE 
“PINE 
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TETLE 

AUTHOR 

COUNTER 

PUBLIC LIBRARY 
BORROW. 

FICTION 
NON-FICTION 
BIOGRAPHY 

TABLE OF CONTENTS 
INDEX 

GLOSSARY 

BRANCH LIBRARIES 
CALL NUMBER 
JANITOR 

BOOK BINDER 
REFERENCE 
RESEARCH 

CATALOG FILE 
LENDING LIBRARY 
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APPENDIX C | 


PARTICIPANT REACTIONNAT'RE 
TSD CAREER, EDUCATION 
CURRICULUM WRITING WORKSHOP 

JUNE 1976 


This reactionnaire is an effort to obtain some feedback from 
participants in the TSD Career Education Workshop. We wish to 
determine the adequacy and effectiveness of the three week 
curriculum writing workshop. . 
Please do not put your name on this form. We wish to obtain 
your honest opinion, and feel that anonymity is appropriate. 


All responses will be tabulated, and only the responses for 
the entire group will be reported. 


Number of years teaching experience with the deaf ° 
Is this your first experience in developing curriculum? Yes No 


Please place a checkmark ( ) in the appropriate box to describe 
your reaction to each of the statements listed below. 


Strongly Agree 
Strongly Disacree: 


1. The concept of proving Career Education at TSD is good 


2. Career Education should be a continuous process from 
K through 12 and beyond : 


3. The format of the Career Education workshop was 
appropriate ; 


4. The Career Education workshop was well planned. 
5. The Career Education workshop was well staffed. 


6. The Career Education workshop staff provided tl.v 
kind of leadership needed in this type of workshop. 


rear at , P : 
7. Writing curriculum materials in terms of learner 


outcomes, activities and resources, and evaluation 
made the task easier and more meaningful. 
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Page 2 PARTICIPANT REACTIONNAIRE, TSD CAREER EDUCATION WORKSHOP, 


ll. 


12. 


bas 


14, 


15s 


16. 


17. 


18. 


19. 


JUNE 1976 


8 


The available reference and resource materials were 
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adequate for providing information for the development 


of curriculum materials. 


The external consultants provided the kinds of infor- 


mation that made curriculum development easier 


Much more could have been accomplished if the work- 
shop had continued for a longer period of time 


I am satisfied with the materials that have been 
developed during the workshop considering the 
time limitaticns 

I would like to participate in another Career 
Education Curriculum Development workshop. 


I feel that I can be a better teacher of Career 
Education at TSD because of participation in 
the workshop. 


The best way to provide appropriate materials for 
Career Education is through workshops like this. 


Most existing commercially produced materials in 
Career Education would need to be modified to be 
used in working with the deaf. 


Materials in Career Education to be used for the 
deaf need to be developed by people who understand 
the problems inherent in teaching deaf students. 


It is important that staff development (inservice. 
training) be provided to all teachers at TSD 
before they attempt to implement the Career 
Education curriculum. 


The materials developed in Career Education at 
TSD could be easily exported for use in other 
institutions for the deaf. 


‘It will be necessary to expend much more staff 


time over a much longer period of time to really 
develop an adequate Career Education curriculum 
for the deaf student. 
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Page 3 PARTICIPANT REACTIONNAIRE, TSD CAREER EDUCATION WORKSHOP : 
JUNE 1976 


ue] 
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ue} 


ci 
strongly Disagree 


Strongly Agree 
Unde 
Disagree 


20. I feel that the TSD administration. hag ‘provided the. 
kind of support necessary for ‘assuring that Career: ; 
Education can be successfully sSApLEMeneer ¢ at TSD. 

x. / ~ 


COMMENTS: . 


73 


81 


Palatal al sll 7] al ofaolaalazp al a] 3 al 5] o] 7] ol o]a0]1]a2|a3la4 f a]2l a] dl 5] 6] 7/6) of aol aa laa 


= | CPIVITIES 4 

a , ” 

= 

oe 

& sameness can -t HH 

= REPRE ee eee 
1 
} 
» 
LMA Vee EN ans a eee ee ee 
eo ee ee ed ee se ee 83 
Pidiedh ck sh eae tp afl ak op Be a ee ae 


PEER ERAS ee Re BS ae 


Appennty E © 


GRADE - JOB CLUSTER TEACHER . YEAR 


Student Name ini Activities Unit Activities Unit Activities 
eee ee eS eee ao ee ee See ae AL ee ee 
fe eee po tad ll st eT 
ae Re oe ett 
Se! ll W-1 


i Rae ie OK RS Gl A ee ee a a ee ee 


34 


Ln, 
nN 


ed ee 
23. (IRE eS eC a Dx x] x 
2 DS a a 
[22 NE Te | 
23. ee ee ee 
Vea. A A NEN SE TT 
25. i we Para a xxi xt ei eee tt 

Ek oe Bl SS A a 

| 25 2 TD a a ica 
| 


ie 
ak ak A (TA a a SS a ee 
ieee Ae ee RRR oO eo eee 


APPENDIX F 


86 


GRADE JOB CLUSTER TEACHER * YEAR 


Unit Aotivities Unit Activities 


Aa En Owe 


Student Name 


| 


= SeeNT eee 

eee ee Se Bae os sae is Oa 
eee I i le |__| 
i Sr eae aoe Ae eee ee Ee Ss eS ee 
een a OE a 
7 ft] oe et eh se et se, ae se Tt 
E a es es ae 
9 Eat ght ‘Sees Serie See eee ee 

10 ail aaa NOE Rie ase es ae Sy a Nd 

5) Sa PS) wie! el ale el ele | et be 
2 |x| |__| me 


Rt ie ee 
|} 7 a 
| | el xl oct xl xls | 22 ee ee a 


eared 


WOPWys pata 
Ps. de he Ves Ve 


rn 
po 
at 
Het 
*” 
x“ 


1 

} 

1 era Ce a ee a 
{2 a ee (ae i ie ae ae | xt xi x) xi x} xt xf tix |x Ix |x ee es 
| 29 a aa | oe ae ff 
5 areas BS ES x a Se De ee 
EOE RE BE BE Oe OE OE ee Ce ee a a 
23. ee PIE EI ee Ses ee Oe a a a ee a en oe 
124 MMPs ie eee 
eae Se ie i ee EE Eee PIE eee ee ee ee 


[Number of Students Sane NESESETEAEI CMCC) 23] 42[22 fan ]28} 6] 5) 3] 3] apt ytp 
37 


© 

o | PERFORMANCE CAPABILITY (VW) i 
x JOB CLUSTER -" UNIT. RECOM- ON WITH 
“3 . MENDED ACTUAL | HIS MIN | MAX. [ ADD'L 
= 5 > own 4 | SUPV.3|SUPV.2 ITRNG 1 
> (Activities) Descriptions of Activities ‘ees Se Peake Tee 
<x cs 3 ' 


| ae Deke Te 


1 


| fe eal 
aa A is Sa Se Si 


88 moran Hours | | . 
is - : = 


STOP DATE 


APPENDIX H 


. 


Measures Reviewed for Possi bie Use 
in Tsb Career Kducation ” 


a A 


The instruments listed below were chosen for review based upon annotated 
bibliographies of the ETS test collection. Additional instruments were 
rejected without review as (4) inappropriate for the age-groups to be included 
in the evaluation of the Career Education Instructional Project, or (2) not 
measuring the project objectives, 


Self-Awareness - Grades 3, 6,8 


"Self-Estcem Inventory", Stanley Coopersmith, In The | Antecedents of Self- 


‘ ssteem by Coopersmith; W.H. Freeman and Co,, San Francisco, 1967, 


‘ 


Gonnent: No grade level norms; insufficient technical data. 


"Self Report - Inferrcd Sclf-concept Scale" ("About Me"). James Parker, 
in “The Relationship of Self Report to Inferred Self-concept" by 
James Parker in Educational and Psychological MORSE OR 1966, 26, 
291-700. 


Comment: No norms data, no plea y reported, 


“How I See Myself," Ira J. Gordon, Florida Educational Research and 
Development Council, University of Florida, Gainesville, 1968, 


Comment: Well documented, but response made it more difficult 
' for young children than that used in the Piers-Harris 
scale. 


“Piers-Harris Children's Self-concept Scale" ("The Way 1 Feel About Myself"). 
C. Piers and‘D. Harris, Counselor Recordings and Tests, Nashville, 
Tennessee, 1969, ; 


~~ Comment; Well documented, reviewed favorably in Buro's Mental 
Measurement. Yearbook, Sth Edition, Format requires 
only a yes-no response, 


~ : 
Carcer Knowlcadje - Grades 3,6 
me rm ee re we me me mene ete 


"Career Education Cognitive Questionnaires", B. Rader and K. Nelson, 
Minriesota_Research Coordinating Unit for Vocational Nducation, University 
of Minnesota, Minneapolis, 1975. aa 

Comment: Field testing involved a relatively limited sample, but 
¢ instruments are presently being used to ¢valuate a number 
of projects, and additional data should be available soon, 
Quality of printing on instruments is not uniformly high. 
Recommended by USOK Guide lines for & Valuation. 


eee fete ee eee 4 oe 
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: 


"Catver, Education Needs Assessnent," A, Blome and G. Rask, Olympus 
Publishing Co., Salt Luke City, 1974, 
Comment.;: Good face validity in instrument for grades 4-6 but no 
technical data was available, K-3 instrument requires 
\ individual administration. 


Career Knowledqe@ and Decrsion-taking -~ Grades 4,6 


S; 


"Readiness for Vocational Planning" by Donald Super. In Emeraing Careers 
by Warren D. Gribbons and Puul R. Lohnes, Veacher's Colleye Press. 
Columbia University, New York, 1968, 


. 


Comment: Requires individual interviews, not. appropriate for 


evaluation. j / 
"Career Develojment Inventory", Donald Super and David J. Forrest. Teacher's 
Colleye, Columbia University, New York, 1972. a 


Comment: Not published; requires weighted scoring; includes 
attitudinal and cognitive scales; data available from 
only one study of 400 tenth grade students in Michigan. 


“Guidance Inquiry," M, Katz. ETS, Princeton, N.J. 


! é 
Comment: No longer available: redesigned as an instructional 


program, 


‘ 


7 


“Assessment of Career Development, Grades 9-12," American College Testing 
Program, Houghton Mifflin Company, Atlanta (buston), 1974. a 

Comment: Well documented, more eomprehensive than others reviewed, 

good match of project objectives and test subscal¢s; 

requires 125 minutes of test time, Recommended by 

USOE Guideliyvics for EvaJuation, 


